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CHAPTER I 
INTRODUCTION 
Rationale»— Of prime importance are the teachers of the children 
and youth of the world» To a great extent they are the moulders of to¬ 
morrow's men and women; the makers of future citizens. This is doubly 
true of the Negro teachers, because they must assume or will have thrust 
upon them the role of leadership in their communities» In this role 
they are given the opportunity to exert an influence for good or ill# 
The teaching staff is the most important factor in a school program. 
If the children are taught by well trained, competent and consecrated 
teachers, the educational program of the school v/ill be successful. 
Modern buildings, up-to-date equipment, good libraries and efficient 
transportation systems are desirable. But, even if, all the physical 
features are present and the classrooms are manned by poorly-trained in¬ 
competent and underpaid teachers, the education program of the school will 
be poor and the children will suffer. 
In order to assure its youth of the best in leadership and tutorship 
the state of South Carolina has intergrated into its educational system 
a continuous, evolving program of teacher education, certification and 
recertification, which became effective in July 1945. 
Therefore, this study has been attempted in an endeavor to determine 
the extent to whioh the inauguration of the Teacher-Recertification and 
Certification Plan in South Carolina stimulated and accelerated the up¬ 
grading of the training of the Negro teachers of that state and of the 
Negro teacher-personnel in Newberry County, South Carolina, in particular, 
1 
2 
for the five-year period of 1945-1950» 
Statement of Problem»— The problem involved in this study was to 
determine what changes have been made in the status of the Negro Teacher- 
Personnel in Newberry County, South Carolina, during the five years prior 
to and the five years after the Recertification Plan of 1945» 
Limitations of the Problem»— This study was confined to a period of 
five years before and after the Recertification Plan of 1945, hence it 
does not give a picture of teacher-certification at its lowest ebb (1932- 
1935) in Newberry County» It was not until 1948—three years after the 
inauguration of the new program of teacher education, certification and 
recertification—that the requirements of the new program were enforced» 
It will take more than five years for the full benefit of the program 
to be felt in the improvement of instruction and preparation. In educa¬ 
tion as in other social enterprise we cannot "hitoh the harvest to the 
plow»11 Nevertheless, the new program has already given evidence of its 
value» 
Purpose of Study.— The purpose of this study was to answer the 
following specific questions: 
1» To what extent, if any, has the educational level of the Negro 
teachers in Newberry County been raised since the Recertification 
Plan of 1945 was put into force? 
2» To what extent, if any, have the Negro teachers in Newberry County 
become more professional-minded since the inauguration of the 
Recertification Plan of 1945, as indicated by: 
a. Membership in professional organizations. 
b. Enrollment in summer and extension schools» 
c• Subscriptions to professional materials and aids. 
3. To what extent, if any, has the Recertification Plan of 1945 
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influenced the training of teachers for certification in special¬ 
ized subject-matter fields in -which they are working or shall 
work? 
4» To what extent, if any, has the Recertification Plan of 1945 
affected the supply of, demand for and tenure of the Negro 
Teacher-Personnel in Newberry County? 
5» To what extent, if any, does the present sooio-economic and 
domicilary status of the Negro Teacher-Personnel in Newberry 
County compare with that of the years prior to 1945? 
A major purpose of this study was to transform the implications from 
the answers of the proceeding questions into conclusions and fruitful 
recommendations which would point the way to a continuing program of pro¬ 
viding an adequate and most efficient teacher-personnel for Newberry 
County, South Carolina» 
Definition of Terms.— The significant terms used throughout this 
study are defined as follows: 
1» Status: refers to such factors as training, experience, tenure, 
salary, domicilary status professional, oivic and social 
attitudes of the Negro teachers in Newberry County, South 
Carolina. 
2» Recertification Plan: refers to the South Carolina program through 
which in-service teachers qualify for certificates based 
on such criteria as: (l) kind and amount of education (2) 
the number of years of experience (3) the standing on the 
National Teachers Examination.* 
3» Certification Plan: refers to the South Carolina program through 
which beginning teachers qualify for certificates based 
on four factors, namely: (l) the amount and kind of educa¬ 
tion (2) the length and quality of experience (3) an 
evaluation of personal and professional qualities and (4) 
the results of a written examination (N.T.E.) objective 
1 
E» Horace Fitchett, "New Program for the Recertification of Teachers 
in South Carolina,” Journal of Negro Education Vol. XV (1947) p. 717» 
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in nature and comprehensive in scope.^ 
Locale of the Study.— This study was conducted in Newberry County, 
located in the northwestern (Piedmont) section of the state of South 
Carolina. 
The county system-personnel consist of one county and seven district 
superintendents, one Negro supervisor, who serves the entire county 
population. There were 42 teaching principals and 68 classroom teachers 
making a total of 110 teachers. 
For the Negroes there were 31 districts, 42 schools, consisting of 
two high schools, (one is accredited), one Junior high school and 39 
elementary schools. A total of 3239 pupils, of which 1583 were boys and 
1656 were girls attended these schools. There were 2823 elementary 
pupils with 1447 boys and 1376 girls; 416 high school pupils with 136 
beys and 280 girls. 
Subjects and Materials.— The subjects and materials involved in this 
study were as follows: 
A. Subjects: The 110 teachers currently employed in Newberry County, 
South Carolina for the school term 1950-1951, and also all 
teachers employed in Newberry County during the period of 
1940-1945 and 1945-1950. 
B. The materials used in this study were: (l) a specifically designed 
questionnaire pertinent to the needed data, (2) official 
school records, and (3) (interviews) with key-individuals 
in Newberry County, South Carolina. 
Method of Research.— The Normative-Survey Method of research, utiliz¬ 
ing the questionnaire, official records and interviews, was employed to 
1 
Jesse T. Anderson (issued by) Requirements for Teacher Education and 
Certification Bulletin adopted by the State Department of Education of 
South Carolina, (1945) p. 46. 
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collect the pertinent data requisite to this study* 
Method of Procedure*— At this point, the steps in the procedure in 
carrying forward this research will be briefly summarized* 
1* The related literature pertinent to this study was reviewed, 
summarized and organized for presentation in the finished thesis 
copy. 
2* Some of the data were collected directly from the offices of the 
State Superintendent of Education and the Executive Secretary of 
the Palmetto Teachers Association, Columbia, South Carolina. 
3* Other data were procured by personal interviews with the County 
Superintendent of Education, the Negro Supervisor of Schools, the 
principal of Drayton Street High School and the secretary of the 
County Teachers' Association, all of whom reside in Newberry* 
4* The questionnaire check-list which had been designed and validated 
to secure the needed data was administered to all the teachers 
employed in Newberry County for the term 1950-1951* 
5* Personal conferences were had with certain teachers and school 
officials in order to clarify and verily pertinent information 
secured through records and questionnaires* 
6* The data collected through the instruments were arranged in 
appropriate tables to facilitate the statistical treatment upon 
which the analysis and interpretation were based* 
7* From these data the relative status of the Teacher-Personnel for 
the five years prior to and the five years after the Recertifica¬ 
tion Plan of 1945 was determined. 
8* The Implications, Conclusions and Recommendations were then de¬ 
rived from the analysis and interpretation of the data. 
9. The finished copy of the thesis was evolved out of the crystal¬ 
lization and refinement of the procedures outlined immediately 
above. 
Related Literature.— At this point, the pertinent literature con¬ 
cerned with this study will be reviewed and interpretated in the 
immediate paragraphs which will follow below. 
Boyd's study of the Personnel in Negro Secondary Schools in North 
6 
Carolina reveals this fact: 
The field of Negro Teacher Personnel has not been widely ex¬ 
plored especially on the elementary and secondary levels. Most of 
the studies conducted in this area dealt with the problsas of 
teacher training and facilities in higher schools and colleges 
serving the Negro race. Boyd also found that according to statisti¬ 
cal data only 1.6 per cent of the 766 Negro High School Teachers in 
North Carolina were without the Baccalaureate, Master's or Doctor's 
degree.-*- 
After checking South Carolina's educational needs the South Carolina 
Educational Survey Committee makes the following assertion: 
The educational status of teachers has improved since 1946. 
During the years 1947-1948 the number of Negro teachers holding 
Bachelor's Degrees increased by 664. As a result of this increase 
42.6 per cent of the Negro teachers in South Carolina had a 
Bachelor's Degree.^ 
Prior to the year of 1945 the preparation of a teacher beyond two 
years of oollege had little effect upon the type of certificate granted 
him. 
In discussing the effect of training beyond two years of college upon 
certification Boykin in his study of certification requirements of 
fifteen southern states says: 
The state of South Carolina issued first grade certificates to 
individuals upon the completion of two years curriculum approved for 
the training of elementary teachers. In addition individuals who 
graduated from a standard four-year college were issued a First 
Grade Professional Certificate. 
1 
Laurence E. Boyd, "A Study of the Personnel in Negro Secondary 
Schools in North Carolina." Unpublished Doctor's thesis, School of 
Education, University of Iowa, 1938, p. 5. 
2 
South Carolina Educational Survey Committee, Public Schools for 
South Carolina (1948) p. 49. 
3 
Leander L. Boykin, "A Comparative Study of the Certification 
Requirements in Fifteen Southern States." Unpublished M.A. thesis, 
School of Education, Atlanta University, 1940, pp. 23f. 
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Before the year 1945 Negro teachers in South Carolina received no 
extra financial remuneration for training beyond two years of college. 
After a study of the new Recertification Program in South Carolina 
Fitchett expresses his concensus thus: 
In 1939-1940 the state salary of the Negro teacher who held a 
First Grade Certificate was $50.00. There were 4,783 of this race, 
out of a total of 5,644 holding this certificate.^- 
Anderson found in his study of the requirement for teachers’ educa¬ 
tion and certification that the paucity of qualified teachers was the 
result of meager salaries, poses the point: 
The new program has already given evidence of its value. It is 
recognized by teachers and administrators as a "definite forward 
step" in education. It has helped to keep in-service teachers in the 
schools and has stimulated their pride in the profession. One dis¬ 
concerting fact, however, still faces us. Young teachers are not 
entering teaching in numbers sufficient to supply the demand for 
qualified teachers. Many qualified teachers are being attracted to 
other states by salaries much higher. 
Anderson further concludes: A program of teacher education and 
certification, however excellent, cannot within itself guarantee 
an adequate supply of teachers. It can only guarantee that those 
who are certified are qualified to teach. Unless salaries are high 
enough to attract an adequate supply of qualified teachers, the 
shortage of qualified teachers will grow steadily worse.2 
Among those who are advocators of the idea that teacher qualifica¬ 
tions constitute the key to educational success, Jones comments: 
Yiihile training is not necessarily synonymous with efficiency, 
it is highly probable that in mary cases higher training accompanies 
a higher level of service. The gradual increase in training of 
teachers is to an extent due to increase in state requirements for 
1 
Leander L. Boykin, "A Comparative Study of the Certification 
Requirements in Fifteen Southern States." Unpublished M.A. thesis, 
School of Education, Atlanta University, 1940, p. 710. 
2 
Ibid., p. 9, 
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certification»* 
Speaking of teacher growth, Lynoh states, "The teacher grows as he or 
she becomes social, for growth has only one meaning when it can be 
,2 
interpreted in terms of social reality. 
Davis sees the role of the teacher in a complex and intense social 
order thusly: 
The activities, relationships and thoughts of the world are 
rapidly increasing in diversity, complexity and intensity. The 
definite purpose of the agency, education is to function effectively 
in this swift changing scene. The teacher must keep abreast of the 
progress in all arts and sciences having relation to education, in 
order that education may discharge this responsibility. 
Albert Rene Germain studied the educational qualifications of Negro 
teachers in Louisiana and concluded: 
While assuming the responsibility of educational leadership the 
Negro teacher has sought to attain those qualities which such a 
position demands.^ 
Woods from her study of the Birningham Negro Public School Teachers 
progross in certification, makes the following assertion: 
There was revealed a tendency toward college and graduate con¬ 
centration in Southern Educational centers as well as in northern 
1 
Wendell Primus Jones, "Effect of the North Carolina Public School 
Law of 1933 Upon the Status of Negro Public Schools," Journal of Negro 
Education IX (Winter 1940) p. 58. 
2 
James N. lynoh, "Measuring Teacher Growth," The Nations Schools 
(July 1948) p. 45. 
3 
T. Edward Davis, The National Educational Outlook Among Negroes 
(National Educational Press Inc., 1939) p. 4. 
4 
Albert Rene Germain, "A Study of the Educational Qualifications of 
Negro Teachers in Louisiana for the Period 1929-1939.” Unpublished M.A. 
Thesis, School of Education, Atlanta University, 1941, p. 1. 
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and eastern centers* The plans for self-improvement lean toward 
regular inclination to go to school. 
In a study of the trends in Certification of High School Teachers in 
the United States, Margaret Please states: 
The trend is toward a specific statement in the status of pro¬ 
fessional academic requirement* Each year the requirements for 
certification of the highest are becoming more standardized* Most 
state institutions set certification standards above the minimum 
that is set by law* dome states require certain courses for 
certifieation. 2 
Frazier, in his study of 1938 found that studies of problems of 
certification were numerous but minor attention has been given to the 
3 
progress of certification in a single school system. 
A review of the literature revealed that no specific study was made 
concerning the effect of recertification on personnel status, but similar 
studies were made in the following areas: academic requirements, education¬ 
al needs, personnel, progress in certification, opinions of certification, 
status and statistical reports. It was found that only one of the 
studies reviewed was devoted entirely to the study of recertification in 
the state of South Carolina, namely the research made by E. Horace 
Fitohett*^ 
1 
Florida M. Woods, "A Study of the Progress in Certification Made by 
Birmingham Negro Public School Teachers Between the years 1939-1949." 
Unpublished M*A* Thesis, School of Education, Atlanta University, 1951, 
pp. 77f• 
2 
Margaret Please, "A Study of Trends of Certification of High School 
Teachers in the United States." Unpublished M.A* Thesis, Philadelphia, 
1940, pp. 60-111. 
3 
Ben W. Frazier, The Development of State Progress for Certification 




Summary of the Literature»—■ The significant findings in the Related 
Literature are to he found in the generalizations below. 
Most educators are in agreement with these facts concerning teachers 
growth: 
1. A higher level of training and a higher level of service run 
parallel.* 
2. Some of the basic characteristics of teachers such as age, 
marital status and sex have a bearing on the quality of service 
rendered.^ 
3. New standards of qualifications as outlined by the Board of 
Education have encouraged teachers to improve their professional back¬ 
ground.^ 
4. In-service training programs should be organized in such a way 
that they will not threaten the security of teachers, because if teachers 




Albert Rene Germain, "A Study of the Educational Qualifications of 
Negro Teachers in Louisiana for the Period 1929-1939." Unpublished M.A. 
Thesis, School of Education, Atlanta University, 1941. 
2 
South Carolina Educational Survey Committee, Public Schools of 
South Carolina. (State Department of Education, 1948) p. 91. 
3 
E. Horace Fitchett, "New Program for Recertification of Teachers in 
South Carolina." Journal of Negro Education XV (Winter 1946) p. 700. 
4 
Clifford P. Froehlich, "If Teachers have Security They Accept 
In-Service Education." Sohool Life (February 1939) p. 10. 
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5. The teacher develops fully through work experiences, through 
sooial activities, through leadership, by cooperative undertakings, 
through educational trips, by participating in community programs and 
teacher clubs 
The Hypothetical Value»—» This study will be of value in that it will 
serve as information on the progress of Negro teachers, the trend of edu¬ 
cation (in terms of improved Teacher-Personnel itself) and the value of 
the Recertification Plan in Newberry County of South Carolina. This 
study will also be valuable as a suggestive approach to the development 
of a Comprehensive Teacher-Personnel accounting procedure. It is hoped 
that this study will make the fact, that preparation is a continuous 
process, so evident, that the teachers in Newberry County and elsewhere 
will be motivated and stimulated to continuously strive to "make the 
best better," because teacher qualifications constitute the key to 
educational success and it is the inherent right of every child to be 
taught by competent teachers. 
1 
Jesse T. Anderson, Requirements for Teacher Education and 
Certification. (South Carolina State Department of Education, 1948). 
CHAPTER II 
PRESENTATION AND ANALYSIS OF DATA 
Introductory Statement»— In this chapter will be presented the 
analysis, treatment and interpretation of the data under five major 
captions, namely: (1) data concerned with the organization and adminis¬ 
tration of the school in Newberry County of South Carolina, (2) data that 
deal with the number, sex and ages of the Negro Teachers employed in 
Newberry County of South Carolina before and after 1945, (5) data that 
are related to the educational training, attitudes and benefits of the 
Negro teachers in Newberry County of South Carolina for the period 
1940-1950, (4) data that are concerned with the personal life of the 
Negro Teachers in Newberry County of South Carolina before and after the 
Recertification Plan of 1945, (5) data concerning the civic and social 
endeavors of the Negro Teachers in Newberry County of South Carolina 
during the period 1940-1950# These data were gathered in the fall of 
1950* The discussion of these data will proceed in the order mentioned 
above# 
ORGANIZATION AND ADMINISTRATION OF THE NEWBERRY COUNTY SCHOOLS 
System-Personnel# — The forty-two schools for Negroes in the thirty- 
one school districts in Newberry County, South Carolina are tinder the 
general direction of a county superintendent; under the direct super¬ 
vision of the district superintendents, all of whom are white. A Negro 
supervisor devotes full time to coordinating the work of these forty-two 
schools for Negroes# Most of the thirty-one school districts have both 
12 
13 
Negro and white trustee boards, while some have only a board of white 
trustees. These trustee boards function in the capacity of "hiring and 
firing" of teachers and taking care of the general needs of the schools* 
Number of Pupils, Teachers and Schools*— In Newberry County, South 
Carolina there are 136 high school boys, 280 high school girls making a 
total of 416 high school students. In the elementary schools there are 
1447 boys and 1376 girls for a total of 2823 pupils. There is a grand 
total of 1583 boys and 1656 girls or 3239 pupils, who attend the two high 
schools (one is accredited), the one Junior high school, and the thirty- 
nine elementary schools in the county. These pupils are taught by forty- 
two teaching principals and 68 classroom teachers, making a total of 110 
teachers* Most of the Negro teachers in Newberry County are employed 
upon the recommendation of the Negro trustees, with the approval of the 
white trustees* 
NUMBER, SEX AND AGES OF TEACHERS IN 1940 AND 1950 
Number and Sex of Teachers.— The data on the number and sex of the 
teachers employed in Newberry County, South Carolina for the years 1940 
and 1950 are presented in Table 1, page 14; and are discussed under three 
captions: total number of teachers, elementary school teachers end high 
school teachers and in this order. 
Total Number of Teachers*— Table 1 reveals that the total number of 
teachers employed in Newberry County was 111 and 110 before end after 
1945, respectively, to show a decrease of 1 or .9 per cent of the total 
number of Negro teachers employed in the county. The total number of 
male teachers employed in the county was 24 or 21*6 per cent and 15 or 
14 
TABLE 1 
A COMPARISON OF THE NUMBER AND SEX OF THE NEGRO TEACHERS EMPLOYED IN NEWBERRY COUNTY 







Index of Comparison 
Elem. • H.S. ' Total * Elem. ' H.S. > Total ' Increase t Decrease 
f 







' Elem. ' H.S. ' Total 
■No.’P.C. 'No.'P.C. ’No.’P.C. 
Male '19 17.1 5 4.5 24 21.6 7 6.4 8 7.2 15 13.6 0 3 60 0 12 63.2 0-9 37.5 
Female ' 84 75.6 3 2.7 87 78.4 88 80 7 6.4 95 86.4 4 4.8 4 133 8 9.2 0 - 0 - 0 
Total '103 92.7 8 7.2 111 100 95 86.4 15 13.6 110 IOC 
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13.6 per cent before and after 1945, respectively, to show a decrease of 
nine or 37.5 per cent in the number of male teachers. The total number 
of female teachers employed in the county was 87 or 78.4 per cent and 95 
or 86.4 per cent before and after 1945, respectively, to show an increase 
of 8 or 9.2 per cent in the number of female teachers. 
Elementary School Teachers.— Further, Table 1 reveals that there 
were 19 or 17.1 per cent male teachers and 84 or 75.6 per cent female 
teachers before 1945; whereas, there were 7 or 6.4 per cent male teachers 
and 88 or 80 per cent female teachers after 1945. The total number of 
elementary teachers was 103 or 92.7 per cent and 95 or 86.4 per cent 
before and after 1945, respectively, with a decrease of 8 or 7.8 per cent. 
High School Teachers.— Table 1, also, reveals that there were 5 or 
4.5 per cent of male teachers and 3 or 2.7 per cent female teachers 
before 1945; whereas, there were 8 or 7.2 male teachers and 7 or 6.4 per 
cent female teachers after 1945. The total number of high school 
teachers was 8 or 7.2 per cent and 15 or 13.6 per cent before and after 
1945, respectively, with an increase of 7 or 87.5 per cent. 
There was a decrease of 1 or .9 per cent of the number of teachers 
employed in the county after 1945. This, no doubt, was due in part to 
the decrease in the total number of pupils enrolled in the county. 
The total number of pupils enrolled in the county was 4127 and 3357 
before and after 1945, respectively, to show a decrease of 770 pupils. 
However, it is gratifying and encouraging to note that there was a 
decrease of only one (l) teacher for the 770 decrease in pupil enrollment. 
Such a decrease might well have justified a decrease of 20 in the number 
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of teachers employed. 
The World War II and the Retirement Plan of 1945 were the two primary 
causative factors of the decrease in the number of male teachers employed 
in the county after 1945. 
The Range of Ages of the Teste hers.—• The data on the range of the 
Negro Teachers in Newberry County, South Carolina, five years prior to 
and five years after the Recertification Plan of 1945 are presented in 
Table 2, page 17. These data will be discussed under three captions: 
total number of teachers, elementary school teachers and high school 
teachers and in this order. 
Total Number of Teachers.— Table 2 reveals that in the age-range 
of 20-30 years there were 34 or 30.6 per cent and 17 or 15.5 per cent of 
teachers before and after 1945, respectively, to show a decrease of 17 
or 50 per cent in that range; that in the age-range of 30-40 years there 
were 28 or 25.2 per oent and 54 or 49 per cent of teachers before and 
after 1945, respectively, to show an increase of 26 or 48.1 per cent in 
that range; that in the age-range of 40-50 years there were 23 or 20.7 
per cent and 25 or 22.7 per cent of teachers before and after 1945, 
respectively, to show an increase of 2 or 8 per cent in that range; that 
in the age-range of 50-60 years there were 17 or 15.4 per cent and 13 or 
11.8 per cent of teachers before and after 1945, respectively, to show a 
decrease of 4 or 23.5 per cent in that range; that in the age-range of 
60 years or more there were 9 or 8.1 per cent and 1 or .9 per cent of 
teachers before and after 1945, respectively, to show a decrease of 8 or 
89 per cent of teachers in that range. 
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TABLE 2 
A COMPARISON OF THE DISTRIBUTION OF THE AGES OF THE NEGRO TEACHERS IN NEWBERRY COUNTY 
OF SOUTH CAROLINA BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 
Before 1945 ' Since 1945 ' Index of Comparison 
. . . , , 
of -——  
Years Elementary High School Total Elementary High School Total Increase Decrease 
» i ii i i i * 
Male ' Female ' Male * Female ' ' Male ' Female ' Male ' Female * 
No. 'P.C. 'No. ’P.C. •No. 'P.C. 'No. 'P.C. 'No. 'P.C. 'No. 'P.C. 'No. 'P.C. 'No. 'P.C. 'No. 'P.C. 'No. 'P.C. 'No. 'P.C. 'No. 'P.C. 
20-30 5 4.5 25 22.5 2 1.8 2 1.8 34 30.6 0 - 15 13.6 0 — 2 1.8 17 15.5 0 • 17 50 
30-40 3 2.7 22 19.7 2 1.8 1 .9 28 25.2 3 2.7 42 38.2 5 4.5 4 3.6 54 49 26 48.1 0 - 
40-50 2 1.8 20 18 1 .9 0 - 23 20.7 2 1.8 19 17.3 3 2.7 1 .9 25 22.7 2 8 0 tm 
50-60 4 3.6 13 11.7 0 - 0 - 17 15.4 2 1.8 11 10 0 - 0 - 13 11.8 4 23.5 
60 or 
More 5 4.5 4 3.6 0 tm 0 - 9 8.1 0 - 1 .9 0 - 0 - 1 .9 8 89 
Total 19 17.1 84 75.5 5 4.5 3 2.7 111 100 7 6.3 88 80 8 7.2 7 6.3 110 100 
Median Age 33.79 Median Age 36.53 
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Elementary School Teachers»— Further, table 2 indicates that 5 or 
4.5 per cent of the male teachers and 25 or 22.5 per cent of the female 
teachers were in the age-range of 20-30 years before 1945; whereas, not 
any male teachers and 15 or 13.6 per cent of the female teachers were in 
the age-range of 20-30 years after 1945» There were 3 or 2.7 per cent 
of the male teachers and 22 or 19.7 per cent of the female teaohers in 
the age-range of 30-40 years before 1945; whereas, 3 or 2*7 per cent of 
male teachers and 42 or 38.2 per cent of female teachers were in the age- 
range of 30-40 years after 1945. There were 2 or 1.8 per cent of male 
teachers and 20 or 18 per cent of female teachers in the age-range of 
40-50 years, before 1945; whereas, there were 2 or 1.8 per cent of male 
teachers and 19 or 17.3 per cent of female teachers in the age-range of 
40-50 years, after 1945. There were 4 or 3.6 per cent of male teachers 
and 13 or 11.7 per cent of female teachers in the age-range of 50-60 
years, before 1945; whereas, there were 2 or 1.8 per cent of male 
teachers and 11 or 10 per cent of female teachers in the age-range of 
50-60 years, after 1945. There were 5 or 4.5 per cent of male teaohers 
and 4 or 3.6 per cent of female teachers in the age-range of 60 years or 
more, before 1945; whereas, there were not any male teachers and 1 or .9 
per cent of female teachers in the age-range of 60 years or more, after 
1945. 
High School Teachers.— Table 2, again, reveals that there were 2 or 
1.8 per cent of male teaohers and 2 or 1.8 per cent of female teachers in 
the age-range of 20-30 years, before 1945; whereas, there were not any 
male teachers and 2 or 1.8 per cent of female teachers in the age-range 
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20-30 years, after 1945. There were 2 or 1.8 per cent of male teachers 
and 1 or .9 per cent of female teachers in the age-range of 30-40 years, 
before 1945; whereas, there were 5 or 4.5 per cent of male teachers in 
the age-range of 30-40 years, after 1945. There were 1 or .9 per cent 
of male teachers and not any female teachers in the age-range of 40-50 
years, before 1945; whereas, there were 3 or 2.7 per cent of male 
teachers and 1 or .9 per cent of female teachers in the age-range of 
40-50 years, after 1945. There were not any male nor female teachers in 
the age-ranges of 50-60 and 60 years or more, before nor after 1945. 
The median ages of the Negro teachers in Newberry County were 33.79 
per cent and 36.53 per cent before and after 1945, respectively. Before 
1945, the ages of the teachers were concentrated at two extreme points, 
very young or very old. Since 1945, the ages are more centralized 
between 30 and 40 years. The older teachers have retired and young 
teachers have longer tenure. 
PROFESSIONAL STATUS OF THE TEACHERS IN NEWBERRY COUNTY 
Educational Training of Teachers.— Table 3, page 20 reveals many 
significant facts concerning the educational levels attained by the 111 
Negro teachers employed before 1945 and 110 teachers employed after 1945 
in Newberry County, South Carolina. The data will be discussed under 
three captions: total number of teachers, elementary school teachers, and 
high school teachers and in order given. 
Total Number of Teachers.-- Table 3, shows that of the total number 
of teachers in Newberry County that 2 or 1.8 per cent and not any had 3 
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TABU) 3 
A COMPARISON OF THE EDUCATIONAL TRAINING OF THE NEGRO TEACHERS IN NEWBERRY COUNTY, 
SOUTH CAROLINA BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 
I 





Elementary- High School Total 
Male ' Female ' Male ' Female ' 
'No.'P.C. 'No.’P.C. 'No.’P.C. 'No.'P.C. ’No.’P.C. 
  Comparison 
i Elementary t High School i Total t 
Male ' Female ' Male ' Female ' 'Increase * Decrease 










ate 1 .9 12 10.8 0 0 13 11.7 0 0 0 
College 
1 yr. 11 9.9 3 2.7 0 — 0 * 14 12.6 1 .9 9 8.1 0 - 
College 
2 yrs. 0 mm 47 42.3 0 mm 0 - 47 42.4 0 — 28 25.6 0 — 
College 
3 yrs. 0 9 8.1 0 - 0 9 8.1 0 - 21 19 0 - 
A.B. or 
B.3. 7 63 11 9.9 5 4.5 2 1.8 25 22.5 6 5.5 25 22.3 7 6.4 
Bachelor 
Plus 0 - 0 - 0 - 1 .9 1 .9 0 mm 5 4.5 1 .9 
Master's 0 - 0 - 0 - 0 tm 0 - 0 - 0 - 0 - 
Total 19 17.1 84 75.6 5 4.5 3 2.7 111 100 7 6.4 88 80 8 7.2 
0 0 0 2 100 
0 - 0 - 0 - 13 100 
0 - 10 9 0 - 4 28.5 
0 - 28 25.6 0 - 19 40.4 
0 - 21 19 12 83.3 0 - 
2 1.3 40 36.5 15 60 0 - 
4 3.6 10 9 9 900 0 - 
1 .9 1 .9 1 0 - 
7 6.4 110 100 
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years or less high school training before and after 1945, respectively, 
to show a decrease of 2 or 100 per cent of teachers with this training; 
that 13 or 11.7 per cent and not any of the teachers had high school 
graduate training before and after 1945, respectively, to show a decrease 
of 13 or 100 per cent of teachers with this training; that 14 or 12.6 
per cent and 10 or 9 per cent of the teachers had one year of college 
training before and after 1945, respectively, to show a decrease of 4 or 
28.5 per cent of the teachers with this training; that 47 or 42.3 per 
oent and 28 or 25.5 per cent of the teachers had two years college 
training before and after 1945, respectively, to show a decrease of 19 
or 40.4 per cent of teachers with this training; that 9 or 8.1 per cent 
and 21 or 19 per cent of the teachers had three-years college training 
before and after 1945, respectively, to show an increase of 12 or 83.3 
per cent of the teachers with this training; that 25 or 22.5 per cent and 
40 or 36.4 per cent of the teachers had a Bachelor's degree before and 
after 1945, respectively, to show an increase of 15 or 60 per cent of the 
teachers with this training; that 1 or .9 per cent and 10 or 9 per cent 
of the teachers had a Bachelor's degree plus graduate hours before and 
after 1945, respectively, to show an increase of 9 or 900 per oent of 
teachers with this training; and that not any and 1 or .9 per cent of the 
teachers had a Master’s degree before and after 1945, respectively, to 
show an increase of 1 with this training. 
Elementary School Teachers.— Further, table 3 reveals that not any 
male teachers and 2 or 1.8 per cent of the female teachers had 3 years or 
less high school training before 1945; whereas, not any male teachers nor 
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female teachers had such little training after 1945. There were 1 or .9 
per cent male teachers and 12 or 10.8 per cent female teachers with high 
school graduate training before 1945; whereas, there were not any male 
teachers nor female teachers with this little of training after 1945. 
There were 11 or 9.9 per cent of male teachers and 3 or 2.7 per cent of 
female teachers with one year of college training before 1945; whereas, 
there were 1 or .9 per cent of male teachers and 9 or 8.1 per cent of 
female teachers with one year of college training after 1945. There were 
not any male teachers and 47 or 42.3 per cent of the female teachers with 
two years of college training before 1945; whereas, there were not any 
male teachers and 28 or 25.5 per cent of the female teachers with two 
years of college training after 1945. There were not any male teachers 
and 9 or 8.1 per cent of the female teachers with 3 years of college 
training before 1945; whereas, there were not any male teachers and 21 
or 19 per cent of the female teachers with 3 years of college training 
after 1945. There were 7 or 6.3 per cent of the male teachers and 11 or 
9.9 per cent of the female teachers with Bachelor degrees before 1945; 
whereas, there were 6 or 5.5 per cent of the male teachers and 25 or 
22.7 per cent of the female teachers with Bachelor degrees after 1945. 
There were not any male teachers nor female teachers with Bachelor 
degrees plus graduate hours after 1945. There were not any male teachers 
nor ary female teachers with Master degrees before nor after 1945. 
High School Teachers.-- Again, the data of table 3 show that there 
were not any high school teachers with less than 4 years of college 
training before nor after 1945. There were 5 or 4.5 per cent of the male 
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teachers and 2 or 1*8 per cent of the female teachers with Bachelor 
degrees before 1945; whereas, there were 7 or 6.4 per cent of the male 
teachers and 2 or 1.8 per cent of the female teachers with Bachelor de¬ 
grees sifter 1945. There were not any of the male teachers and 1 or .9 
per cent of the female teachers with Bachelor degrees plus graduate hours 
before 1945; whereas, there were 1 or .9 per cent of the male teachers 
and 4 or 3.6 per cent of the female tesichers with Bachelor degrees plus 
graduate hours after 1945. There were not any of the teachers with 
Master's degrees before 1945; whereas there were not any male teachers 
and 1 or .9 per cent of the female teachers with Master's degrees after 
1945. 
Newberry County has always employed qualified high school teachers, 
yet a very small number of them have increased their training beyond a 
Bachelor’s degree. The elementary teachers are making great efforts to 
raise their educational level to a Bachelor's degree. A few of the 
elementary teachers are pursuing graduate training. 
Grades of 1940-1945 Certificates.— The data on the grades of certi¬ 
ficates held by the Negro teachers in Newberry County, South Carolina, 
in 1940 are presented in Table 4, page 24. These data will be discussed 
under three captions: total number of teachers, elementary school 
teachers, and high school teachers and in this order. 
Total Number of Teachers.— Table 4 reveals that of the total number 
of teachers in Newberry County that 2 or 1.8 per cent and 24 or 21.6 per 
cent held First Grade Professional and First Grade Academic Certificates, 
respectively, in 1940; that 72 or 64.9 per cent and 13 or 11.7 per cent 
of the teachers held First Grade and Second Grade Certificates, 
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TABLE 4 
THE DISTRIBUTION OF THE GRADES OF CERTIFICATES HELD BY THE NEGRO TEACHERS IN 





High School Cumulative 
Total 
Male , Female , Total ' Male Female Total 
i ii iii 
Number Per Cent Number Per Cent Number Per Cent'Number Per Cent Number Per Cent Number Per Cent Number Per Cent 
1st Grade 
Professional 0 - 1 .9 1 .9 0 - 1 .9 1 .9 2 1.8 
1st Grade 
Academic 7 6.3 10 9 17 15.4 5 4.5 2 1.8 7 6.3 24 21.6 
1st Grade 12 10.8 60 54 72 64.9 0 - 0 - 0 - 72 64.9 
2nd Grade 0 - 13 11.6 13 11.7 0 - 0 - 0 - 13 11.7 
Total 19 17.1 84 75.5 103 92.3 5 4.5 3 2.7 8 7.2 111 100.0 
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respectively, in 1940* 
Elementary School Teachers»-- Further, table 4 reveals that not ary 
of the male teachers and 1 or .9 per oent of the female teachers held 
First Grade Professional Certificates in 1940. Seven or 6*3 per cent of 
the male teachers anr! 10 or 9 per cent of the female teachers held First 
Grade Academic Certificates in 1940. Twelve or 10*8 per cent of the male 
teachers and 60 or 54*6 per cent of the female teachers held First Grade 
Certificates, in 1940» Not any of the male teachers and 13 or 11*7 per 
oent of the female teachers held Seoond Grade Certificates in 1940* 
High School Teachers*— Again, Table 4 reveals that not any of the 
male teachers and 1 or *9 per cent of the female teachers held First 
Grade Professional Certificates in 1940; that 5 or 4*5 per cent of the 
male teachers and 2 or 1.8 per cent of the female teachers held First 
Grade Academic Certificates in 1940. 
First Grade Certificates were issued to individuals upon the com¬ 
pletion of two years curriculum approved for the training of elementary 
teachers. Individuals who graduated from a standard four-year oollege 
were issued a First Grade Academic or a First Grade Professional (re¬ 
quired hours in education) certificate.* Not any of the high school 
teachers held a certificate lower than a First Grade Academic. 
Kinds of 1945-1950 Certificates.— The data on the kinds of certifi¬ 
cates held by the Negro teachers employed in Newberry County, South 
Carolina, in the year 1950, are presented in Table 5, page Z&i and are 
1 
Leander L. Boykin, "A Comparative Stutfy of the Certification 
Requirements in Fifteen Southern States.” Unpublished M.A. Thesis, 
Sohool of Education, Atlanta University, 1940, pp. 23-24. 
TABLE 5 
THE DISTRIBUTION OF THE KINDS OF CERTIFICATES HELD BY THE NEGRO TEACHERS 








Male Female Total Male Female Total Total 
' No. 1 P.C. ’ No. ’ P.C. ' No. ’ P.C. ’ No. ' P.C. ’ No. ' P.C. 
1 No. P.C. ’No. 
1 TD n 
1 0 - 10 9 10 9 0 - 0 - 0 - 10 9 
2 5 4.5 6 5.5 11 10 3 2.7 2 1.8 5 4.5 16 14.5 
2P 1 .9 54 49 55 50 0 0 0 55 50 
Group 
7 1 .9 1 .9 2 1.8 0 - 0 - 0 - 2 1.8 
3 0 - 13 11.8 13 11.8 3 2.7 4 3.6 7 6.4 20 18.2 
4 0 - 4 3.6 4 3.6 2 1.8 1 .9 3 2.7 7 6.4 
I 0 - 0 0 - 0 - 1 .9 1 .9 1 .9 
II 0 - 1 .9 1 .9 0 - 1 .9 1 .9 2 1.8 
HI 6 
Class 
5.5 29 26.4 35 31.8 8 7.3 5 4.5 13 11.8 48 43.6 
IVAdv. 0 - 21 19 21 19 0 - 0 - 0 - 21 19 
IV 0 - 28 25.5 28 25.5 0 - 0 - 0 - 28 25.5 
V 1 .9 9 8.2 10 9 0 - 0 - 0 - 10 9 
A 1 .9 0 1 .9 1 .9 1 .9 2 1.8 3 2.7 
B 5 4.5 49 44.5 54 49 7 6.4 5 4.5 12 10.9 66 60 
Grade 
C 0 - 32 29 32 29 0 a. 1 .9 1 .9 33 30 
D 1 .9 7 6.4 8 7.3 0 - 0 - 0 - 8 7.3 
Groups : 
Group 1 —ft* ob at i onary, for all beginning teachers. 
Group 2—Intermediate,(less than 18 semester hours of professional education) 2-6 ; years experience • 
Group 2P-Intermediate Professional, 2-6 years experience. 
Group 7—Limited Advanced, issued tc i any teacher with the grade of A or B on the National Teacher 
Examination, with fourteen years of experience and [ a minimum , of 18 semester hours of professional 
education, who has become eligible for Class III under recertification, on the basis of ten years 
of experience , provided he or she has earned a minimum of 18 semester hours of credit since July] 
1942 • Such teachers will be held in the pay bracket of ’ ten ; years of experience i until they have 
met the prescribed requirements for advancement. 
Group 3—Advanced Professional—7-13 years experience. 
Group 4—Permanent Professional, 14 or more years of experience. 
CLASSES: 
Class 1—A master’s degree in education or a master ’s degree with a major in education and a minor in the 
subject or area of the certificate or vice -versa. 
Class II—A bachelor's degree plus a . minimum of eighteen semester hours of graduate credit. 
Class III—A bachelor’ s degree. 
Class IV—Advanced—Three years of c oliege credits. 
Class IV—Two years of college credits. 




State Superintendent of Education, 82 Annual Report (1950). 
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discussed under three captions: total number of teachers, elementary- 
school teachers and high school teachers and in this order. 
Total Number of Teachers.— Table 5 reveals that of the total number 
of teachers in Newberry County that 1 or .9 per cent and 2 or 1.8 per 
oent were certified in classes I and II, respectively; that 48 or 43.6 
per cent and 21 or 19 per cent were certified in classes III and IV Adv., 
respectively; that 28 or 25.5 per cent and 10 or 9 per cent were certi¬ 
fied in classes IV and V, respectively. The data also show that 3 or 2.7 
per cent and 66 or 60 per cent of the teachers scored an A and B, re¬ 
spectively, on the National Teachers Examination (N.T.E.); that 33 or 30 
per oent and 8 or 7.3 per cent of the teachers scored a C and D, re¬ 
spectively, on the N.T.E. 
Elementary School Teachers.-- Further, Table 5 shows that in 1950 
not any of the elementary teachers were certified in class I; that not 
any of the male teachers and 1 or .9 per cent of the female teachers were 
certified in class II; that 6 or 5.5 per cent and 29 or 26.4 per cent of 
the male and female teachers, respectively, were certified in class III; 
that not any and 21 or 19 per cent of the male and female teachers, re¬ 
spectively were certified in class IV Adv.; that not any and 28 or 25.5 
per cent of the male and female teachers, respectively, were certified 
in class IV; that 1 or .9 per cent and 9 or 8.2 per cent of the male and 
female teachers, respectively, were certified in class V. Table 5 also 
shows that 1 or .9 and not any of the male and female teachers, re¬ 
spectively, scored A on the N.T.E.; that 5 or 4.5 per cent and 49 or 44.5 
per cent of the male and female teachers, respectively, scored B on the 
28 
N.T.E.; that not any and 32 or 29 per cent of the male and female 
teachers, respectively, scored C on the N.T.E.; that 1 or .9 per cent and 
seven or 6.4 per cent of the male and female teachers, respectively, 
scored D on the N.T.E. 
High School Teachers,— Again, the data in Table 5 reveal that in 
1950, not any and 1 or .9 per cent of the male and female high school 
teachers, respectively, were certified in Class 1} that not any and 1 or 
•9 per cent of the male and female teachers, respectively, were certified 
in Class II; that 7 or 6.4 per cent and 5 or 4.5 per cent of the male and 
female teachers, respectively, were certified in Class III; that not any 
of the high school teachers were certified below Class III* 
The data of Table 5 also indicate that 1 or *9 per cent and 1 or *8 
per cent male and female teachers, respectively, scored A on the N.T.E.; 
that 7 or 6*4 per cent and 5 or 4*5 per oerrt male and female teachers, 
respectively, scored B on the N.T.E.; that not ary and 1 or *9 per cent 
of the male and female teaohers, respectively, scored C on the N.T.E.; 
that not ary of the high school teachers scored below C on the N.T.E. 
It is indicated that a higher level of training runs parallel with 
higher scoring on the N.T.E. 
In-Service Training.— The data on the number of summer schools and 
extension classes attended and the correspondence courses pursued by the 
Negro teachers in Newberry County, South Carolina, before and after 1945, 
are presented in Table 6, page 29; and are discussed under three captions: 
total number of teachers, elementary school teachers and high school 
teaohers and in this order. 
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TABLE 6 
A COMPARISON OF THE NUMBER OF NEGRO TEACHERS IN NEWBERRY COUNTY, SOUTH CAROLINA, WHO RECEIVED 








1 Since 1945 
t 
Index of Comparison 
Total Elementary f High School ( Total 'Increase ' Decrease 
1 Male ' Female ' Male ' Female ’ ' Male ' Female ’ Male ' Female ' ' ' 
’Noi'P.C. ‘No.'P.C. ’No.’P.C. ’No.'P.C. ’No.’P.C. ’No.’P.C. 'No.'P.C. ’No.’P.C. ’No.’P.C. 'No.’P.C. ’No.’P.C. ’No.'P.C. 
Summer 
Schools 3 2*7 30 27.3 1 .9 2 1.8 36 32.4 4 3.6 81 73.6 3 2.7 7 6.4 95 86.4 58 160 0 
Extension 
Schools 0-15 13.5 0-0 15 13.5 0 44 40 0 2 1.8 46 41.8 31 200 0 
Correspond¬ 
ence 
Courses 0-0-0-0-0-0-5 4.5 0 - 0 - 5 4.5 5 0 
Total 3 2.7 45 40.8 1 .9 2 1.8 51 45.9 4 3.6 130 118.1 3 2.7 9 8.2 156 132.7 94 
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Total Number of Teachers»— Table 6, reveals that of the total 
number of teachers in Newberry County that 36 or 32,4 per cent and 95 or 
86.4 per cent attended summer school before and after 1945, respectively, 
to show an increase of 58 or 160 per cent in summer school attendance; 15 
or 13,5 per cent and 46 or 41,8 per cent attended extension school before 
and after 1945, respectively, to show an increase of 31 or 200 per cent 
in extension school attendance; that not any and 5 or 4,5 per cent took 
correspondence courses before and after 1945, respectively, to show an 
increase of 5 per cent in correspondence course work. 
Elementary School Teachers.— Further, Table 6 reveals that 3 or 2,7 
per cent of the male teachers and 30 or 27,3 per cent of the female 
teachers were enrolled in summer school before 1945; whereas, 4 or 3.6 
per cent of the male teachers and 81 or 73,6 per cent of the female 
teachers were enrolled in summer school after 1945, Not any of the male 
teachers and 15 or 13,5 per oent of the female teachers attended ex¬ 
tension classes before 1945; whereas, not any of the male teachers and 
44 or 40 per cent of the female teachers attended extension classes after 
1945, Not any of the male nor female teachers pursued correspondence 
courses before 1945; whereas, 6 or 4,5 per cent of the female teaohers 
and not any of the male teachers pursued correspondence courses after 
1945. 
High School Teachers.— Again, Table 6 reveals that 1 or .9 per cent 
of the male teachers and 2 or 1.8 per cent of the female teaohers at¬ 
tended summer school before 1945; whereas, 3 or 2,7 per cent of the male 
teachers and 7 or 6.4 per cent of the female teachers attended summer 
school after 1945, Not apy of the male nor female high school teachers 
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enrolled in extension classes before 1945; -whereas; not any of the male 
teachers and 2 or 1.8 per cent of the female teachers enrolled in ex¬ 
tension classes after 1945. Not any of the high school teachers pursued 
correspondence courses before nor after 1945. 
There has been an increased number of teachers pursuing in-3ervice 
training since the Recertification Plan of 1945* This has been more 
prevalent among the female teachers than the male teachers, because most 
male teachers, who were not qualified before 1945 were in the retiring 
age-range of service* 
Memberships Held in Professional Organizations by Teachers.— The 
data on the memberships held in various professional organizations by the 
teachers of Newberry County, South Carolina are presented in Table 7, 
page 32; and are discussed under three captions: total number of teachers, 
elementary school teachers and high school teachers and in this order. 
Total Number of Teachers.— Table 7, reveals that of the total number 
of teachers in Newberry County that not any and 19 or 17.3 per cent were 
members in the American Teachers Association (A.T.A.) before and after 
1945, respectively, to show an increase of 19 or 17.3 per cent in member¬ 
ship; that none or 1 or .9 per cent were members in the National 
Education Association (N.E.A.) before and after 1945, respectively, to 
show an increase of 1 or .9 per cent in membership; that 100 or 90 per 
cent and 110 or 100 per cent were members of the Palmetto State Teachers 
Association (P.S.T.A. ) before and after 1945, respectively, to show an 
increase of 10 or 9.9 per cent in membership; that 92 or 82.9 per cent 
and 110 or 100 per cent were members in the Newberry County Association 
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TABLE 7 
A COMPARISON OF THE MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS HELD BY THE NEGRO TEACHERS IN 
NEWBERRY COUNTY OF SOUTH CAROLINA BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 
t 
Before 1945 
 ! t  t t « 
Since 1945 






























Teachers 0 0-0 mm 0 0-0 0 1 .9 0 1 .9 1 .9 
Palmetto 
State 
Teachers 16 14.4 77 69.5 4 3.6 3 2.7 100 90 7 6.4 88 80 8 7.3 7 6.4 110 100 10 .9 
Newberry 
County 
Teachers 15 13.5 70 63 4 3.6 3 2.7 92 82.9 7 6.4 88 80 8 7.3 7 6.4 100 100 18 19.7 
Newberry 
County 
P.T.A. 10 9 52 46.8 3 2.7 3 2.7 68 61.3 4 3.6 46 41.8 3 2.7 2 1.8 55 50 0 13 18.9 
Total 41 36.9 199 179.3 11 9.9 9 8.1 260 234.2 19 17.3 232 220.8 24 21.8 20 18.2 295 267.3 48 13 
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(N.0»A.) before and after 1945, respectively, to show an increase of 18 
or 19.7 per cent in membership; that 68 or 61.3 per cent and 55 or 50 
per cent were members in the Parent Teacher Association (P.T.A.) before 
and after 1945, respectively, to show a decrease of 13 or 18,9 per cent 
in membership. 
Elementary School Teachers»-- Table 7, reveals that not any of the 
male nor female teachers were members of the A.T.A. before 1945; whereas, 
one or .9 per cent of the male teachers and 10 or 9 per cent of the 
female teachers were members of the A. T.A. after 1945. Not any of the 
male nor female teachers were members of the N. E.A. before nor after 
1945. Sixteen or 14.4 per cent of the male teachers and 77 or 69.5 per 
cent of the female teachers were members of the P.S.T.A. before 1945; 
whereas, 7 or 6.4 per cent of the male teachers and 88 or 80 per cent of 
the female teachers were members of the P.3.T.A. after 1945. Fifteen or 
13.5 per cent of the male teachers and 70 or 63 per cent of the female 
teachers were members of the N.C.A. before 1945; whereas, 7 6r 6.4 per 
cent of the male teachers and 88 or 80 per cent of the female teachers 
were members of the N.C.A. after 1945. Ten or 9 per cent of the male 
teachers and 52 or 46.8 per oent of the female teachers were members of 
the P.T.A. before 1945; whereas, 4 or 3.6 per cent of the male teachers 
and 46 or 41.8 per cent of the female teachers were members of the P.T.A. 
sifter 1945. 
High School Teachers.— Again, Table 7 shows that not any of the 
high school teachers were members of the A.T.A. before 1945; whereas, 4 
or 3.6 per cent of the female teachers were members of the A.T.A. after 
1945. Not any of the high school teaohers were members of the N.E.A. 
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before 1945; whereas, 1 or .9 per cent of the male teachers and not any 
female teachers were members of the N.E.A. after 1945» Four or 3.6 per 
cent of the male teachers and 3 or 2.7 per cent of the female teachers 
were members of the P.T.S.A. before 1945; whereas, 8 or 7*3 per cent of 
the female teachers were members of the P.T.S*A* after 1945* Four or 
3.6 per cent of the male teachers and 3 or 2.7 per cent of the female 
teachers were members of the N. C.A. before 1945; whereas, 8 or 7.3 per 
cent of the male teachers and 7 or 6.4 per cent of the female teachers 
were members of the N. C.A. after 1945. Three or 2.7 per cent of the male 
teachers and 3 or 2.7 per cent of the female teaohers were members of the 
P.T.A. before 1945; whereas, 3 or 2.7 per cent of the male teachers and 
two or 1.8 per cent of the female teachers were members of the P.T.A. 
after 1945. 
It would appear from the data in Table 7 that the Newberry County 
teachers taken as a group manifested a substantial increased interest 
in affiliating with all types of professional organizations since the in¬ 
auguration of the Recertification Plan of 1945. However, the obvious 
deorease in the per cent of male teachers in these organizations since 
1945 is directly attributed to the decrease of male teachers employed in 
the county since 1945. 
Professional Materials and Aids Used by Teachers.— The data on the 
professional materials and aids used by the Negro teachers employed in 
Newberry County, South Carolina, for 1950, are presented in Table 8, 
page 35; and are discussed under three captions: total number of 
teachers, elementary school teachers, and high school teachers. 
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TABLE 8 
A COMPARISON OF THE NUMBER OF NEGRO TEACHERS IN NEWBERRY COUNTY OF SOUTH CAROLINA SUBSCRIBING FOR 
PROFESSIONAL MATERIALS AND AIDS BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 






Elementary High School Total Elementary High School Total Increase Decrease 
Male ' Female ' Male ' Female 1 ' Male ' Female ' Male ' Female ' ' 1 
•No.'P.C. 'No.'P.C. 'No.'P.C. 'No.’P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.’P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.’P.C. 
Pro¬ 
fessional 
Books 0 4 3.6 0 - 1 .9 5 4,5 2 1.8 10 9 2 1.3 3 2.7 17 15.5 12 240 
Pro¬ 
fessional 
Megazines 4 3.6 3 0 27.4 2 1.8 2 1.8 38 34.2 2 1.8 62 56.4 4 3.6 6 5.5 7 4 67.3 36 94.7 
Audio- 
Visual 
Aids 0 - 21 19 0 - 1 .9 22 19.8 4 3.6 50 45.5 8 7.3 7 6.4 69 62.7 47 213 
Total 4 3.6 55 50 2 1.8 4 3.6 65 58.5 8 7.2 122 110.9 14 12.7 16 14.6 160 145.5 
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Total Number of Teachers» — Table 8 reveals that of the total number 
of teachers in Newberry County that 5 or 4.5 per cent and 17 or 15.5 per 
cent subscribed for professional books before and after 1945, respective¬ 
ly, to show an increase of 12 or 240 per cent in professional books sub¬ 
scriptions; that 38 or 34.2 per cent and 74 or 67.3 per cent subscribed 
for professional magazines before and after 1945, respectively, to show 
an increase of 36 or 94*7 per cent in professional magazines subscrip¬ 
tions; that 22 or 19,8 per cent and 69 or 62.7 per cent used audio¬ 
visual aids before and after 1945, respectively, to show an increase of 
47 or 21.3 per cent use in audio-visual aids. 
Elementary School Teachers.— Further Table 8, reveals that not any 
of the male teachers and 4 or 3.6 per cent of the female teachers sub¬ 
scribed for professional books before 1945; whereas, 2 or 1.8 per cent 
of the male teachers and 10 or 9 per cent of the female teachers sub¬ 
scribed for professional books after 1945. Four or 3.6 per cent of the 
male teaohers and 30 or 27.3 per cent of the female teachers subscribed 
for professional magazines before 1945; whereas, 2 or 1.8 per cent of the 
male teachers and 62 or 56.4 per cent of the female teachers subscribed 
for professional magazines after 1945. Not any of the male teachers and 
21 or 19 per cent of the female teachers used audio-visual aids before 
1945; whereas, 4 or 3.6 per cent of the male teachers and 50 or 45.5 per 
cent of the female teachers used audio-visual aids after 1945. 
High School Teachers.— Again, Table 8 reveals that not any of the 
male teachers and 1 or .9 per oent of the female teachers subscribed for 
professional books before 1945; whereas, 2 or 1.8 per cent of the male 
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teachers and 3 or 2.7 per cent of the female teachers subscribed for 
professional books after 1945» Two or 1.8 per cent of the male teachers 
and 2 or 1.8 per cent of the female teachers subscribed for professional 
magazines before 1945; whereas, 4 or 3.6 per cent of the male teachers 
and 6 or 5,5 per cent of the female teachers subscribed for professional 
magazines after 1945. Not any of the male teachers and 1 or .9 per cent 
of the female teachers used audio-visual aids before 1945; whereas, 8 
or 7.3 per oent and 7 or 6.4 per cent of the male and female teachers, 
respectively, used audio-visual aids after 1945. 
It is evident that the Negro teachers of Newberry County have shown 
more interest in the use of professional aids and materials since 1945. 
However, there is still a large per cent of them which does not use 
these helpful materials. 
Subject-Field Dominance.— The data on the number of Negro teachers 
in Newberry County, South Carolina who were, or were not teaching in the 
subject-matter areas in which they were certified are presented in Table 
nine, page 38. The data are discussed under three captions: total number 
of teachers, elementary school teachers and high school teachers am in 
this order. 
Total Number of Teachers.— Table 9 reveals that of the total number 
of teachers in Newberry County that 78 or 70.3 per cent and 103 or 93.6 
per cent taught in their certified areas before and after 1945, re¬ 
spectively, to show an increase of 25 or 33.4 per cent of teachers 
teaching in the subject-matter areas in which they were certified; that 
33 or 29.7 per cent and 7 or 6.4 per cent taught in subject-matter areas 
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TABLE 9 
A COMPARISON OF THE WORK (SUBJECT-FIELD DOMINANCE) AMONG THE NEGRO TEACHERS OF NEWBERRY COUNTY, 
SOUTH CAROLINA BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 
Before 1945 Since 1945 ' Index of Comparison 
Elementary High School Total Elementary High School Total Increase Decrease 
Male Female Male Female Male Female Male Female 









Areas 17 15.3 12 10.8 3 2.7 1 .9 33 29.7 4 3.6 3 2.7 0 - 0 - 7 6.4 0 - 26 79 
Total 19 17.1 84 75.6 5 4.5 3 2.7 111 100 7 6.3 88 80.0 8 7.3 7 6.4 110 100 
39 
in which they were not certified before and after 1945, respectively, to 
show a decrease of 26 or 79 per cent of teachers teaching out of the 
subject-matter areas in which they were certified* 
Elementary School Teaohers»— Further, Table 9 reveals that of the 
total number of elementary teachers 2 or 1*8 per cent of the male 
teachers and 72 or 64*8 per cent of the female teachers were teaohing in 
their certified subject-matter areas before 1945; whereas, 3 or 2*7 per 
cent of the male teachers and 85 or 77.3 per cent of the female teachers 
were teaching in their certified subject-matter area* There were 17 or 
15.3 per cent of the male teachers and 12 or 10.8 per cent of the female 
teachers teaching in non-certified subject-matter areas before 1945; 
whereas, there were 4 or 3*6 per cent of the male teachers and 3 or 2.7 
per cent of the female teachers teaching in subject-matter areas in 
which they were non-certified. 
High School Teachers.— Again, Table 9 reveals that there were 2 or 
1.8 per cent of the male teachers and 2 or 1.8 per cent of the female 
teachers teaching in their certified subject-matter areas before 1945; 
whereas, 8 or 7.3 per cent of the male teaohers and 7 or 6.4 per cent of 
the female teachers were teaching in their certified subject-matter areas 
after 1945. There were 3 or 2.7 per cent of the male teachers and 1 or 
•9 per cent of the female teachers teaching in non-certified, subject- 
matter areas before 1945; whereas, not any of the high school teaohers 
were teaching in non-certified subject-matter areas after 1945. 
Since the inauguration of the Recertification Program a teacher must 
teach in his certified subject-matter areas or be given a permit, which 
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pays tha teacher on a D-score basis* For this reason most teachers 
became certified as quickly as possible by attending in-service schools 
or taking an optional National Teachers Examination* 
Supply and Demand»— There was a demand for 111 qualified teachers 
in Newberry County before 1945; whereas* there were only 26 or 22*5 per 
cent of the teachers employed, holding Bachelor degrees* The lack of 
qualified teachers was mostly caused by non-professional pay for pro¬ 
fessional training. 
Concerning this non-professional pay for professional trained 
teachers, ’flhite states: 
South Carolina is faoing in 1942-43 a serious shortage of 
teachers* This condition is prevailing throughout the South* 
Everywhere school authorities are faced with the problem of filling 
vacancies that have developed* Of course many men have left the 
profession to serve in the armed forces of our country. Many 
teachers have been attracted by higher salaries paid in industry and 
defense work. It is difficult to hold qualified teachers with low 
level of salaries paid*~ 
After 1945 there was a demand for 110 qualified teachers in Newberry 
County; whereas, there were only 51 or 46*4 per cent of the teachers with 
Bachelor degrees. The shortage of qualified teachers was due in part to 
the retention of unqualified in-service teachers* Even though many of 
the teachers had met the minimum of professional training, there was 
still a serious shortage of fully qualified teachers to man the schools 
in Newberry County* 
1 
J* B* lrthite, "Teacher Education and Certification." Seventy-Fourth 
Annual Report of the State Superintendent of Education of South Carolina, 
1942. 
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Smith made the following statement in 1949 concerning this problem: 
As this edition goes to press, our State and Nation are still 
in the throes of a serious teacher shortage* We do not face a crisis* 
We ere already in one* Unless steps are taken to provide an ample 
supply of qualified teachers, this condition will grow increasingly 
worse. This problem should constitute a challenge to every citizen 
of South Carolina*^ 
The Teaching Load.-- The data on the average number of pupils per 
class taught by the Negro teachers in Newberry County, South Carolina 
before and after the Recertification Plan of 1945 are presented in Table 
ten, page 42* The data will be discussed under two captions: elementary 
school teachers and high school teachers* 
Elementary School Teachers.-- Table 10 reveals that the average 
teaching load for each elementary teacher was 37 pupils or «90 per cent 
and *97 per cent of the school enrollment and department enrollment, 
respectively, before 1945; whereas, the teaching load of each elementary 
teacher was 30 pupils or *89 per cent and *99 per cent of the school 
enrollment and department enrollment, respectively, after 1945. 
High School Teachers.— Further, Table 10 reveals that the average 
teaching load of the high school teacher was 38 pupils or *92 per cent 
and 12.4 per cent of the school enrollment and department enrollment, 
respectively, before 1945; whereas, the teaching load per high school 
teacher was 28 pupils or *83 per cent and 8*5 per cent of the school en¬ 
rollment and department enrollment, respectively, after 1945. 
The elementary school teacher’s load decreased 7 or 19 per cent and 
1 
Ellison M* Smith, "Supply and Demand of Teachers,'* Requirement for 
Teacher Education and Certification, Bulletin (1949) issued by South 
Carolina Department of Education. 
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TABLE 10 
A COMPARISON OF TEE TEACHING LOAD OF THE NEGRO TEACHERS IN NEWBERRY COUNTY, 






Index of Comparison 






' Per Cent 
of School’s 
Enrollment 
'Per Cent of 
Department 
Enrollment 














Elementary 3820 37 .90 .97 3026 30 .89 .99 0 - 7 19 
High School 307 38 .92 12.4 331 28 .83 8.5 0-10 26.3 
Total 412? 3357 
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the high school teacher’s load decreased 10 or 26.3 per cent after the 
Recertification Plan of 1945. This reduced teaching load holds high 
promise of the possibilities of increased teacher efficiency and more 
fruitful pupil learning in the schools of South Carolina and Newberry 
County, in particular. 
The Tenure of the Teachers.— The data concerning the tenure or range 
of years of experience of the Negro teachers who were employed in 
Newberry County, South Carolina before and after 1945 are presented in 
Table 11 page 44. The data will be discussed under three captions: 
total number of teachers, elementary school teachers and high school 
teachers and in this order. 
Total Number of Teachers.— Table 11 reveals that of the total number 
of teachers in Newberry County that 10 or 9 per cent and 16 or 14.5 per 
cent had less than 2 years tenure before and after 1945, respectively, to 
show an increase of 6 or 60 per cent in tenure; that 37 or 33.4 per cent 
48 or 43.6 per cent had from 2-7 years tenure before and after 1945, 
respectively, to show an increase of 11 or 29.6 per cent in tenure; that 
36 or 32.4 per cent and 16 or 14.5 per cent had from 7-14 years of 
tenure before and after 1945, respectively, to éiow a decrease of 20 or 
55.5 per cent in tenure; that 28 or 25.2 per cent and 30 or 29.3 per cent 
had 14 years or more tenure before and after 1945, respectively, to show 
an increase of 2 or 7.1 per cent in tenure. 
Elementary School Teachers.— Further, Table 11 reveals that 2 or 
1.8 per cent of the male teaohers and 5 or 4*5 per cent of the female 
teachers had 2 years or less tenure before 1945; whereas, not any of the 
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TABLE 11 
A COMPARISON OF THE TENURE OF THE NEGRO TEACHERS IN NEWBERRY COUNTY OF SOUTH CAROLINA 
BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 




Elementary High School Total Elementary High School Total Increase Decrease 
t !» t t T : T f I T f . _ , 
Male Female Male Female Male Female Male Female 
•No.'P.C. ’No.’P.C.'No. 'P.C. ’No.’P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. ’No.’P.C. 'No.'P.C. 'No.’P.C. 'No.* P.C. 
Less ' 
than 2 
Years 2 1.8 5 4.5 1 .9 2 1.8 10 9 0 14 12.8 1 .9 1 .9 16 14.5 6 60 0 
2-7 
Years 3 2.7 30 27.3 3 2.7 1 .9 37 33.4 2 1.8 38 34.5 4 3.6 4 3.6 48 43.6 11 29.6 0 
7-14 
Years 4 3.6 32 28.8 0 - 0 - 36 32.4 0 - 13 11.8 2 1.8 1 .9 16 14.5 0 - 20 55.5 
14 Years 
or more 10 9 17 15.3 1 .9 28 25.2 5 4.5 22 20 .9 .9 30 27.4 2 7.1 
Total 19 18.1 84 75.9 5 4.5 3 2.7 111 100 7 6.3 88 79.1 8 7.2 7 6.3 110 100 
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male teachers and 14 or 12*8 per cent of the female teachers had 2 years 
or less tenure after 1946* Three or 2.7 per cent of the male teachers 
and 30 or 27.3 per cent of the female teachers had a 2-7 years tenure 
before 1945; whereas, 2 or 1.8 per cent of the male teachers and 38 or 
34.5 per cent of the female teachers had a 2-7 years tenure after 1945. 
Four or 3.6 per cent of the male teachers and 32 or 28.8 per cent of the 
female teachers had a tenure of 7-14 years, before 1945; whereas, not 
ary of the male teachers and 13 or 11.8 per cent of the female teachers 
had a tenure of 7-14 years; after 1945. There were 10 or 9 per cent of 
the male teachers and 17 or 15.3 per cent of the female teachers had a 
tenure of 14 years or more, before 1945; whereas, 5 or 4.5 per cent of 
the male teachers and 22 or 20 per cent of the female teaohers had a 
tenure of 14 years or more, after 1945. 
High School Teachers.— Again, Table 11 reveals that there were 1 or 
.9 per cent of the male teachers and 2 or 1.8 per cent of the female 
teachers with a tenure of 2 years or less before 1945; whereas, 1 or .9 
per cent of the male teachers and 1 or .9 per cent of the female 
teachers had a tenure of 2 years or less, after 1945. There were 3 or 
2.7 per cent of the male teaohers and 1 or .9 per cent of the female 
teachers with a tenure of 2-7 years, before 1945; whereas, there were 4 
or 3.6 per cent of the male teachers and 4 or 3.6 per cent of the female 
teachers with a tenure of 2-7 years, after 1945. There were not any male 
nor female teachers with a tenure of 7-14 years before 1945; whereas, 
there were 2 or 1.8 per cent of the male teachers and 1 or .9 per cent 
of the female teachers with a tenure of 7-14 years, after 1945. There 
were 1 or .S per cent of the male teachers and not any of the female 
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teachers with a tenure of 14 years or more, before 1945; whereas, there 
were 1 or .S per cent of the male teachers and 1 or .9 per cent of the 
female teachers with a tenure of 14 years or more, after 1945. 
Tenure in regard to the Negro teachers in Newberry County means 
the number of years the teachers have been employed in the county» 
With the inauguration of the Retirement Plan of 1945 the tenure of 
the teachers has been shortened. A large number of the teachers, with 
many years of experience, were of the retiring age, and consequently have 
left the service to leave those younger teachers of shorter tenure» 
Tenure Laws.-- Before 1945, the State Tenure Law of South Carolina 
protected a teacher against dismissal by granting him a right to re¬ 
employment, if he failed to receive a written notification before June 1»^ 
Since 1945 the State Tenure Law grants a teacher who has been dis¬ 
missed a right to a public hearing before the employing board and a right 
to appeal to the State Board of Education» The date of notification of 
dismissal is not later than the 3rd Friday in April of each year.^ 
Other Benefit Laws»-- The Retirement Law and Sick Leave Law are much 
needed benefits that the Negro teachers in Newberry County did not 
receive before the Recertification Plan of 1945. 
Prior to 1945 no sick leave was granted the Negro teachers in 
Newberry County, South Carolina. Each teacher was responsible for the 
hiring and paying of a substitute when he or she was forced out of the 
1 
The South Carolina Education Survey Committee, Public Schools of 




class room by illness» In 1949, Newberry County made it mandatory that 
eaoh teacher be granted seven days of sick leave, each year without loss 
of pay»"*- 
The Retirement Law was inaugurated in 1945 by the South Carolina 
State Department of Education» 
Teaching Experience»— The data on the range of the total years of 
teaching experience of the Negro teachers in Newberry County, South 
Carolina before and after the Recertification Plan of 1945 are presented 
in Table 12, page 48» The data will be discussed under three captions: 
total number of teachers, elementary school teachers and high school 
teachers and in this order. 
Total Number of Teachers.— Table 12 reveals that of the total number 
of teachers in Newberry County that 10 or 9 per cent and 10 or 9 per cent 
had less than 2 years experience before and after 1945, respectively! 
that 33 or 29»7 per cent and 25 or 22.7 per cent had from 2-7 years ex¬ 
perience before and after 1945, respectively, to show a decrease of 8 or 
24.2 per cent with this experience! that 34 or 30.6 per oent and 38 or 
34»5 per cent had from 7-14 years experience before and after 1945, re¬ 
spectively, to show an increase of 4 or 11.8 per cent with this experi¬ 
ence; that 34 or 30.6 per cent and 37 or 33»6 per cent had 14 years or 
more experience before and aPter 1945, respectively, to show an increase 
of 3 or 8.8 per cent with this experience. 
1 
Interview with Superintendent James Brown (Newberry County Schools, 
Newberry, South Carolina, August 1950)» 
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TABLE 12 
A COMPARISON OF THE DISTRIBUTION OF THE NUMBER OF YEARS OF EXPERIENCE OF THE NEGRO TEACHERS 









' Index of Comparison 
! 
of 
Experi- Elementary High School Total Elementary High School Total Increase Decrease 






•No.'P.C. 'No.'P.C. 'No.'P.C. 
Male Female 
•No.'P.C. 'No.’P.C. 'No.'P.C. 'No.'P.C. 'No.' P.C. 
Less 
than 
2 Yrs. 2 1.8 5 4.5 1 .9 2 1.8 10 9 0 « 8 7.3 1 .9 1 .9 10 9 0 — 0 
2-7 
Years 3 2.7 27 24.3 2 1.8 1 .9 33 29.8 2 1.8 20 18.2 1 .9 2 1.8 25 22.8 0 - 8 24.2 
7-14 
Years 3 2.7 30 27.3 1 .9 0 34 30.6 0 32 29 3 2.7 3 2.7 38 34.5 4 11.8 0 
14 Yrs. 
or more 11 9.9 22 19.8 1 .9 0 34 30.6 5 4.5 28 25.5 3 2.7 1 .9 37 33.7 3 8.8 0 
Total 19 17*1 84 75.9 5 4.5 3 2.7 111 100 7 6,3 88 80 8 7.2 7 6.3 110 100 
49 
Elementary School Teachers»— Further, Table 12 reveals that there 
were 2 or 1.8 per cent of the male teachers and 5 or 4.5 per cent of the 
female teachers with less than 2 years experience before 1945; whereas, 
there were not any male teachers and 8 or 7.3 per cent female teachers 
with less than 2 years experience after 1945. There were 3 or 2.7 per 
cent of the male teachers and 27 or 24.3 per cent of the female teachers 
with 2-7 years experience before 1945; whereas, there were 2 or 1.8 per 
cent of the male teachers and 20 or 18.2 per cent of the female teachers 
with 2-7 years experience after 1945. There were 3 or 2.7 per cent of 
the male teachers and 30 or 27.3 per cent of the female teachers with 
7-14 years experience before 1945; whereas there were not ary male 
teachers and 32 or 29 per cent of the female teachers with 7-14 years of 
experience after 1945. There were 11 or 9.9 per cent of the male 
teachers and 22 or 19.8 per cent of the female teachers with 14 years or 
more experience before 1945; whereas, there were 5 or 4.5 per cent of 
the male teachers and 28 or 25.5 per cent of the female teachers with 14 
years or more experience after 1945. 
High School Teachers.— Again, Table 12 reveals that there were 1 or 
•9 per cent of the male teachers and 2 or 1.3 per cent of the female 
teachers with less than 2 years experience before 1945; whereas, there 
were 1 or .9 per cent of the male teachers and 1 or .9 per oenfc of the 
female teachers with less than 2 years experience after 1945. There were 
two or 1.3 per cent of the male teachers and 1 or .9 per cent of the 
female teachers with 2-7 years of experience before 1945; whereas, there 
were 1 or .9 per cent of the male teachers and 2 or 1*3 per cent of the 
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female teachers with 2-7 years of experience after 1945. There were 1 
or «9 per cent of the male teachers and not any of the female teachers 
with 7-14 years experience before 1945; whereas, there were 3 or 2*7 per 
cent of the female teachers with 7-14 years experience after 1945. There 
were 1 or .9 per cent of the male teachers and not any of the female 
teachers with 14 years or more experience before 1945; whereas, there 
were 3 or 2.7 per cent of the male teachers and 1 or .9 per cent of the 
female teachers with 14 years or more experience after 1945. 
For the most part the tenure and the total years of teaching experi¬ 
ence of the Negro teachers in Newberry County are parallel and similar, 
because most of the teachers have had both their total teaching experi¬ 
ence and tenure in the county. This phenomenon poses two questions: 
to what extent there is in-breeding of home teachers in the schools of 
county, and for to what extent the conditions surrounding the schools in 
Newberry County are conducive to holding the teachers therein. 
The Average Annual Salary.— The data on the yearly average salary 
earned by the Negro teachers of Newberry County, South Carolina are 
presented in Table 13, page 51; and are discussed under three captions: 
total number of teachers, elementary school teachers and high school 
teachers and in this order. 
Total Number of Teachers.— Table 13 reveals that the total yearly 
salary earned by the elementary school teachers was $631 and $3002 before 
and after 1945, respectively, to show an increase of $2361 or 374 per 
cent in salary. The total annual salary earned by the high school 
teachers was $1093 and $3958 before and after 1945,respectively, to show 
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TABLE 13 
A COMPARISON OF THE AVERAGE ANNUAL SALARY OF THE NEGRO TEACHERS IN NEWBERRY COUNTY, 
SOUTH CAROLINA BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 
T 
t 
Before 1945 ' Since 1945 Index of Comparison 
Department Amounts 
1 'Amounts Increase 1 Decrease 
t Male'Female' Total 'Male 
i ~ 
Male 




’ Ain't ' P.C.1 1 Am't' P.C.' Am't ' P.C. ' Am't ' P. C. 
Elementary 384 247 631 1728 1274 3002 1344 350 1027 424 2361 374 
High School 602 488 1093 2356 1602 3958 1754 290 1194 245 2865 264 
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an increase of $2865 or 264 per oent in salary. 
Elementary School Teachers,-- Further Table 13 reveals that the 
annual salary of the male elementary teachers was $384 and $1728 before 
and after 1945, respectively, to show an increase of $1344 or 350 per 
cent in salary* The annual average salary of the female elementary 
teachers was $247 and $1274 before and after 1945, respectively, to show 
an increase of $1027 or 424 per cent in salary. 
High School Teachers,-- Again, Table 13 reveals that the annual 
average salary of the male high school teachers was $602 and $2356 before 
and after 1945, respectively, to show an increase of $1754 or 290 per 
cent in salary. The annual average salary of the female high school 
teachers ms $488 and $1602 before and after 1945, respectively, to show 
an increase of $1194 or 245 per cent in salary. 
The salaries of the Negro teachers were four times as large in 1950 
as they were in 1940, After 1945, a supplement of 10 per cent of the 
annual salary was paid each Negro teacher in District I, State salaries 
for both Negro and -white teachers were equalized in 1945, 
PERSONAL DATA ON THE NEGRO TEACHERS IN NEWBERRY COUNTY 
The Residential Status of Teachers,-- The data on the number of 
teachers, who were residents and non-residents of Newberry County, South 
Carolina are presented in Table 14, page 53; and are discussed under 
three captions: total number of teachers, elementary school teachers 
high school teachers and in this order. 
Total Number of Teachers,— Further, Table 14 reveals that of the 
total number of teachers in Newberry County that 92 or 82,8 per cent arid 
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TABLE 14 
A COMPARISON OF THE RESIDENTIAL STATUS OF THE NEGRO TEACHERS IN NEWBERRY COUNTY 
SOUTH CAROLINA BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 
Before 1945 Since 1945 Index of Comparison 
Status 
Elementary High School Total Elementary High School Total Increase Decrease 
Male Female Male Female Male Female Male Female 
Resi¬ 
dents 16 14.4 72 64.8 3 2.7 1 .9 92 82.8 6 5.5 68 61.8 6 5.5 4 3.6 84 76.4 0 - 8 8.7 
Non-Resi¬ 
dents 3 2.7 12 10.8 2 1.8 2 1.8 19 17.2 1 .9 20 18.2 2 1.8 3 2.7 26 23.6 7 36.2 0 
Total 19 17.1 84 75.6 5 4.5 3 2.7 111 100 7 6.4 88 80 8 7.3 7 6.3 110 100 
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eighty-four or 76.4 per cent were residents before and after 1945, re¬ 
spectively, to show a decrease of 8 or 8.7 per cent in the number of 
residents; that 19 or 17.2 per cent and 26 or 23.6 per cent were non¬ 
residents before and after 1945, respectively, to show an increase of 7 
or 36.2 per cent in the number of non-residents. 
Elementary School Teachers.— Again, Table 14 reveals that there were 
sixteen or 14.4 per cent of the male teachers and 72 or 64.3 per cent of 
the female teachers, who were residents before 1945; whereas, 6 or 5.5 
per cent of the male teachers and 68 or 61.8 per cent of the female were 
residents after 1945* Three or 2.7 per cent of the male teachers and 12 
or 10*8 per cent of the female teachers were non-residents before 1945; 
whereas, 1 or .9 per cent of the male teachers and 20 or 18.2 per cent 
of the female teachers were non-residents after 1945. 
High School Teachers.— Table 14 also, reveals that 3 or 2.7 per cent 
of the male teachers and 1 or .9 per cent of the female teachers were 
residents before 1945; whereas, 6 or 5.5 per cent of the male teachers 
and 4 or 3.6 per cent of the female teachers we re residents after 1945. 
Two or 1.8 per cent of the male teachers and 2 or 1.8 per cent of the 
female teachers were non-residents before 1945; whereas, 2 or 1.8 per 
cent of the male teachers and 3 or 2.7 per cent of the female teachers 
were non-residents after 1945. 
Most of the teachers employed in Newberry County are inbred. How¬ 
ever, there is a need for the employment of more non-resident teachers, 
in order to bring in more, different, and perhaps vitalizing culture 
patterns, stemming from the backgrounds of the teachers who come from 
varied sections of the country, varied college backgrounds, and varied 
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socio-oconomio backgrounds» 
Marital Status of Teachers»— The data on the marital status of the 
Negro teachers in Newberry County, South Carolina are presented in 
Table 15, page 56; and are discussed under three captions: total number 
of teachers, elementary school teachers and high school teachers and in 
this order* 
Total Number of Teachers.— Table 15 reveals that of the total number 
of teaohers in Newberry County that 44 or 39*6 per cent and 33 or 30 per 
cent were single before and after 1945, respectively, to show a decrease 
of 11 or 25 per cent of single teachers; that 63 or 56»3 per cent and 68 
or 61*8 per cent were married before and after 1945, respectively, to 
show an increase of 5 or 7.5 per cent of married teachers; that 4 or 3*6 
per cent and 3 or 2»7 per cent were widowed before and after 1945, re¬ 
spectively, to show a decrease of 1 or 25 per cent of widowed teachers; 
that not any and 6 or 5,5 per cent were divorced before and after 1945, 
respectively, to show an increase of 6 or 5»5 per cent of divorced 
teachers» 
Elementary School Teachers.— Table 15 reveals that 4 or 3.6 per cent 
of the male teachers and 36 or 32.4 per cent of the female teachers were 
in the single group before 1945; whereas, 1 or .9 per cent of the male 
teachers and 27 or 24.6 per cent of the female teachers were in the 
single group of the male teachers and 45 or 40.5 per oent of the female 
teachers were in the married group before 1945; whereas, 5 or 4.5 per 
cent of the male teachers and 53 or 48 per cent of the female teachers 
were in the married group after 1945. There were not any of the male 
teachers and 3 or 2.7 per cent of the female teachers in the widowed 
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TABLE 15 
A COMPARISON OF THE MARITAL STATUS OF THE NEGRO TEACHERS IN NEWBERRY COUNTY, 
SOUTH CAROLINA BEFORE AND AFTER THE RECERTIFICATION PLAN OF 1945 
* Before 1945 Since 1945 Index of Comparison 
. "   i . . — 1-. . . i .. —.... i i , . -,   1.  _ i -. i. 
Status Elementary High School Total Elementary High School Total Increase Decrease 
i 
> 1 1 i » 1 — 1 r~ i i 1  
Male Female Male Female Male Female Male Female 
'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.’P.C. ’No.’ P.C. 
Single 4 3.6 36 32.4 2 1.8 2 1.8 44 39.6 1 .9 27 24.7 1 .9 4 3.6 33 30 0 11 25 
Mairied 15 13.6 45 40.5 3 2.7 0 - 63 56.8 5 4.5 53 48 7 6.4 3 2.7 68 61.8 5 7.5 0 
Widowed 0 3 2.7 0 - 1 .9 4 3.6 1 .9 2 1.8 0 3 2.7 0 1 25 
Divore ed 0 6 5.5 0 6 5.5 6 
Total 19 17.2 84 75.6 5 4.5 3 2.7 111 100 7 6.3 88 80 8 7.3 7 6.3 110 100 
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group before 1945; whereas, there were 1 or *9 per cent of the male 
teachers 2 or 1.8 per cent of the female teachers in the widowed 
group after 1945. There was not any divorced teachers in the elementary 
school before 1945; whereas, there were not any male teachers and 6 or 
5.5 per cent of the female teachers in the divorced group after 1945. 
High School Teachers.-- Further, Table 15 reveals that there were 2 
or 1.8 per cent of the male teachers and 2 or 1*8 per cent of the female 
teachers in the single group before 1945; whereas, there were 1 or .9 
per cent of the male teachers and 4 or 3.6 per cent of the female 
teachers in the single group after 1945. There were 3 or 2.7 per cent 
of the male teachers and not any of the female teachers in the married 
group before 1945; whereas, there were 7 or 6.4 per cent of the male 
teachers and 3 or 2.7 per cent of the female teachers in the married 
group after 1945* There were not ary of the male teachers and 1 or .9 
per cent of the female teachers in the widowed group before 1945; where¬ 
as, there was not ary widowed high school teachers after 1945. There was 
not any divorced high school teachers before nor after 1945. 
The number of married and divorced teachers has increased since 1945; 
whereas, the number of single and widowed teachers has decreased since 
1945. There appears to be a trend for the teachers of Newberry County, 
South Carolina to marry maintain homes; a slight increase in divorced 
teachers which might be expected in the larger percentage of teachers 
being married; and the teachers are living longer life-spans as evidenced 
by the decrease in widowers and widows. 
Domioilary and Proprietorship Status of Teachers.— The data on the 
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domicileiry and proprietorship status of the Negro teachers in Newberry 
County, South Carolina are presented in Table 16, page 59; and are dis¬ 
cussed under three captions: total number of teachers, elementary school 
teachers and high school teachers in this order. 
Total Number of Teachers.— Table 16 reveals that of the total 
number of teachers in Newberry County that 30 or 27.3 per cent and 43 or 
39 per cent purchased homes before and sifter 1945, respectively, to 
show an increase of 13 or 43.3 per cent of home owners; that 21 or 19 
per cent and 35 or 31.8 per cent purchased cars before and sifter 1945, 
respectively, to show an increase of 14 or 66.7 per cent of csir owners; 
that 20 or 18.2 per cent lived with parents; that 17 or 15.5 per cent 
rented in 1950. 
Elementary School Teachers.— Further, Table 16 reveals that 5 or 
4.5 per cent of the male teachers and 24 or 21.8 per cent of the female 
teachers purchased homes before 1945; whereas, 2 or 1.8 per cent of the 
male teachers smd 35 or 31.8 per cent of the female teachers purchased 
homes after 1945. Four or 3.6 per cent of the male teachers and 13 or 
11.3 per cent of the female teachers purchased cars before 1945; whereas, 
three or 2.7 per cent of the male tesichers and 26 or 23.6 per cent of 
the female teachers purchased oars sifter 1945. Not any of the male 
teachers nor any female teachers lived with parents before 1945; whereas, 
no msiles and 17 or 15.5 per cent of the female teachers lived with 
psu*ents sifter 1945. None of the teachers rented before 1945; whereas, 
not any of the male tesichers eind 12 or 10.9 per dent of the female 
teachers rented in 1950. 
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TABLE 16 
A COMPARISON OF THE DOMICILARY AND PROPRIETORSHIP STATUS OF THE NEGRO TEACHERS EMPLOYED 






Index of Comparison 
Elementary High School Total Elementary High School Total Increase Decrease 
Male Female Male Female Male Female Male Female 
'No.'P.C. 'No.'P.C. 'No.'P.C. 'No.’P.C. No.’P.C. ’No.'P.C. 'No.'P.C. 'No.’P.C. 'No.'P.C. 'No.'P.C. 'No.’P.C. 'No.' P.C. 
Own 
Homes 5 4.5 24 21.8 0 - 1 .9 30 27.3 2 1.8 35 31.8 5 4.5 1 .9 43 39 13 43.3 
Living 
with 
Parents - - -- 0 - 17 15.5 0 - 3 2.7 20 18.2 
Rent¬ 
ing-- - - - - - - - - 0 - 12 10.9 3 2.7 2 1.8 17 15.5 
Ovm 
Cars 4 3.6 13 11.8 3 2.7 1 .9 21 19 3 2.7 26 23.6 3 2.7 3 2.7 35 31.8 14 66.7 
Total 9 8.1 37 33.6 3 2.7 2 1.8 51 46.3 5 4.5 90 81.8 11 9.9 9 8.1 
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High Sohool Teachers»— Again, Table 16 reveals that not any of the 
male teachers and 1 or *9 per cent of the female teachers purchased homes 
before 1945; whereas, 5 or 4.5 per cent of the male teachers and 1 or .9 
per cent of the female teachers purchased homes after 1945* Three or 2*7 
per cent of the male teachers and 1 or ,9 per cent of the female 
teachers purchased cars before 1945; whereas, 3 or 2*7 per cent of the 
male teachers and 3 or 2.7 per cent of the female teachers purchased cars 
since 1945. Not any of the male teachers and 3 or 2.7 per cent of the 
female teachers lived with parents. Three or 2.7 per cent of the male 
teachers and 2 or 1.8 per cent of the female teachers rented. 
Many of the teachers have increased their economic status, as evi¬ 
denced by the purchasing of homes and cars, since 1945. 
Church Affiliation of Teachers.— The data on the membership held in 
different churches by the Negro teachers of Newberry County, South 
Carolina are presented in Table 17, page 61; and are discussed under 
three captions: total number of teachers, elementary school teachers and 
high school teachers and in this order. 
Total Number of Teachers.— Table 17 reveals that of the total 
number of teachers in Newberry County that 35 or 31.8 per cent were 
Baptists; that 5 or 4.5 per cent were members of the Episcopal Church; 
that 68 or 61.8 per cent were Methodists; that 1 or .9 per cent was a 
member of the Presbyterian Church; that 1 or .9 per cent had not church 
affiliation* 
Elementary Sohool Teachers.— Further, Table 17 reveals that 2 or 
1.8 per cent of the male teachers and 29 or 26.4 per cent of the female 
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TABLE 17 
THE CHURCH AFFILIATION OF THE NEGRO TEACHERS EMPLOYED IN 










Female Total Male Female Total 
f 
Total 
i No. 'P.C. ' No. 'P.C. •No: ,P.C. ' No. 'P.C. No. ' P.C. ' No. P.C. ' ^0. ' P.C. 
Baptist 2 1.8 29 26.4 31 28.3 3 2.7 1 .9 4 3.6 35 31.9 
Episcopal 1 .9 3 2.7 4 3.6 1 .9 0 - 1 .9 5 4.5 
Methodist 4 3.6 55 50 59 53.6 4 3.6 5 4.5 9 8.2 68 61.8 
Presbyterian 0 - 0 - 0 - 0 1 .9 1 .9 1 .9 
No Affiliation 0 - 1 .9 1 .9 0 0 - 0 - 1 .9 
Total 7 6.3 88 80 95 86.4 8 7.2 7 6.4 15 13.6 110 100 
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teachers were Baptists; that 1 or *9 per cent of the male teachers and 3 
or 2.7 per cent of the female teachers were Episcopalians; that 4 or 3.6 
per cent of the male teachers and 59 or 58*2 per cent of the female 
teachers were Methodists; that not any of the elementary school teachers 
were Presbyterians; that 1 or .9 per cent of the female elementary 
teachers was not a member of ary church. 
High School Teachers.— Again, Table 17, reveals that 3 or 2.7 per 
cent of the male teachers and 1 or .9 per cent of the female teachers 
were Baptists; that 1 or .9 per cent of the male teachers and not any of 
the female teachers were Episcopalians; that 4 or 3.6 per cent of the 
male teachers and 5 or 4.5 per cent of the female teachers were Methodists; 
that not any of the male teachers and 1 or .9 per cent of the female 
teachers were Presbyterians. 
The majority of the Negro teachers in Newberry County were affili¬ 
ated with the Methodist Chuch. The Baptist, Episcopal and Presbyterian 
Churches follow according to the number of memberships held in each. 
Only one of the teachers was -without church affiliation. 
As a group the Negro teachers of Newberry County sire predominantly 
college members with 93.7 per cent of them identified with Methodist and 
Baptist churches. 
TEE PARTICIPATION IN CIVIC AND SOCIAL ENTERPRISES BY THE 
NEGRO TEACHERS IN NEWBERRY COUNTY 
Participation in Civic Organizations.— The data on the memberships 
held in various civic organizations by the Negro teachers of Newberry 
County, South Carolina are presented in Table 18, page 63; and are 
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TABLE 18 
A COMPARISON OF THE CIVIC ENTERPRISES PARTICIPATED IN BY THE NEGRO TEACHERS IN NEWBERRY COUNTY, 











prises Elementary Secondary Total Elementary Secondary Total Increase Decrease 

















’No.’P.C. 'No. •P.C. ’No. ’P.C. ’No.' P.C. 
Citizen 
Organi¬ 
zation 2 1.8 5 4.5 2 1.8 0 9 8.1 7 6.4 11 10 5 4.5 1 .9 24 21.8 15 167 0 
N# A« A# C. P# 
3 2.7 10 9 2 1.8 1 .9 16 14.4 6 5.5 50 45.4 7 6.4 7 6.4 70 63.7 54 344 
Women’s 
Council 0 - 0 - 0 - 0 0 0 - 6 5.5 0 2 1.8 8 7.3 8 7.3 
Girls’ 
Scouts 0 - 0 0 - 0 0 0 - 12 10.9 0 3 2.7 15 13.6 15 13.6 
4 - H 
Clubs 0 •m 0 0 - 0 0 7 6.4 42 38.2 2 1.8 4 3.6 55 50 55 50 
Total 5 4.5 15 13.5 4 3.6 1 9 25 22.5 20 18.3 121 110 14 12.7 17 15.4 172 
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discussed under three captions: total number of teachers, elementary 
school teachers and high school teachers and in this order. 
Total Number of Teachers.Table 18 reveals that of the total 
number of teachers that 9 or 8.1 per cent and 24 or 21.8 per cent were 
members in the Citizen Organization before and after 1945, respectively, 
to show an increase of 15 or 167 per cent in the membership; that 16 or 
14.4 per cent and 70 or 63.7 per cent were members in the N.A.A.C.P. 
before and after 1945, respectively, to show an increase of 54 or 344 
per cent in the membership; that not aiy and 8 or 7.3 per cent were 
members of the Women*s Council before and after 1945, respectively, to 
show an increase of 8 or 7.3 per cent in the membership; that not any 
and 15 or 13.6 per cent participated in Girl Scouts before and after 
1945, respectively, to show an increase of 15 or 13.6 per cent in the 
participation; that not any and 55 or 50 per cent participated in 4-H 
Clubs before and after 1945, respectively, to show an increase of 55 or 
50 per cent in the participation. 
Elementary School Teachers.-- Further, Table 18 reveals that 2 or 
1.8 per cent of the male teachers hnd 5 or 4.5 per cent of the female 
teachers were members of the Citizen Organization before 1945; whereas, 
seven or 6.4 per cent of the male teachers and 11 or 10 per cent of the 
female teachers were members of the Citizen Organization after 1945. 
Three or 2.7 per cent of the male teachers and 10 or 9 per cent of the 
female teachers were members of the N.A.A.C.P. before 1945; whereas, 6 
or 5.5 percent of the male teachers and 50 or 45.4 per cent of the 
female teachers were members of the N.A.A. C.P. after 1945. Not any of 
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the female teachers were members of the Women’s Council before 1945; 
whereas, 6 or 5.5 per cent of the female teachers were members of the 
Yfomen's Council after 1945. Hot aiy and 12 or 10.9 per cent of the 
female teachers participated in the Girl Scouts before and after 1945, 
respectively. Not any of the teachers participated in 4-H Clubs before 
1945; whereas, 7 or 6.4 per cent of the male teachers and 42 or 38.2 per 
cent of the female teachers participated in 4-II Clubs after 1945. 
High School Teachers.— Again, Table 18 reveals that 2 or 1.8 per 
cent of the male teachers and not any of the female teachers were 
members of the Citizen Organization before 1945; whereas, 5 or 4.5 per 
cent of the male teachers and 1 or .9 per cent of the female teachers 
vrere members of the Citizen Organization after 1945. Two or 1.8 per cent 
of the male teachers were members of the N.A.A.C.P. before 1945; where¬ 
as, 7 or 6.4 per cent of the male teachers and 7 or 6.4 per cent of the 
female teachers were members of the N.A.A.C.P. after 1945. Not aiqr of 
the female teachers were members of the Women's Council before 1945; 
whereas, 2 or 1.8 per cent were members of the Women's Council after 1945. 
Not any of the female teachers participated in Girl Scouts before 1945; 
whereas, 3 or 2.7 per cent participated in Girl Scouts after 1945. Not 
any of the male nor female teachers participated in 4-E Clubs before 
1945; whereas, 2 or 1.8 per cent of the male teachers and 4 or 3.6 per 
cent of the female teachers participated in 4-H Clubs after 1945. 
Since 1945, the Newberry County teachers have manifested increased 
interest in affiliating with various types of Civic Enterprises. 
Balloting of the Teachers.— The data on the exercise of the 
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franchise by the 110 Negro teachers of Newberry County, South Carolina 
are presented in Table 19, page 67; and are discussed under three 
captions: total number of teachers, elementary school teachers and high 
school teachers and in this order# 
Total Number of Teachers#~ Table 19 reveals that of the total number 
of teachers in Newberry County that there were 12 or 10#S per cent and 46 
or 41#8 per cent of male and female teachers, respectively, vho voted, 
making a total of 58 or 52#7 per cent of voters; that there were 2 or 1*8 
per cent and 10 or 9 per cent of male and female teachers, respectively, 
who registered but did not vote, making a total of 12 or 10#9 per cent 
of registered non-voters; that there were 1 or #S per cent and 39 or 
35#6 per cent of male and female teachers, respectively, mho did not 
vote, making a total of 40 or 36.4 per cent of non-voters# 
Elementary School Teachers#— Further, Table 19 reveals that 5 or 
4#5 per cent of the male teachers and 40 or 36#4 per cent of the female 
teachers voted in 1950# One or .9 per cent of the male teachers and 10 
or 9 per cent of the female teachers registered but failed to vote# One 
or .9 per cent of the male teachers and 38 or 34#5 per cent of the 
female teachers did not vote. 
High School Teachers»— Again, Table 19 reveals that of the total 
number of high school teachers in Newberry County that 7 or 6#4 per cent 
of the male teachers and 6 or 5#5 per cent of the female teachers were 
voters; that 1 or #9 per cent of the male teachers and not any of the 
female teachers were registered non-voters; that not arçy of the male 
teachers and 1 or .9 per cent of the female teachers were non-voters# 
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TABLE 19 
















Total Male Female 
t 
Total 
, No. > t P#C» , No. , P.C. ' No. , P.C. , No. , P.C. ’ No. i P.C. , , No. • P.C. , No. P.C. , , No. , P.C. , No. ' ,P.C. 
Voters 5 4.5 40 36.4 45 40.9 7 6.4 6 5.5 13 11.8 12 10.9 46 41.8 58 52.7 
Registered 
Non-Voters 1 .9 10 9 11 10 1 .9 0 1 .9 2 1.8 10 9 12 10.9 
Non-Voters 1 .9 38 34.5 39 35.5 0 - 1 .9 1 .9 1 .9 39 35.6 40 36.4 
Total 7 6.3 88 79.9 95 86.4 8 7.3 7 6.4 15 13.6 15 13.6 95 86.4 110 100 
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It is evident, that there is a need for making the teachers realize 
and know that it is the rightful duty of every citizen to vote# Just a 
little over half of the 110 teachers voted* Teachers should exercise 
their franchise* 
Affiliations with Fraternal Organizations by the Teachers*-- The data 
on the memberships held in various fraternal organizations by the Negro 
teachers of Newberry County, South Carolina are presented in Table 20, 
page 69; and are discussed under three captions: total number of teachers, 
elementary school teachers and high school teachers and in this order. 
Total Number of Teachers.— Table 20 reveals that of the total 
number of teachers in Newberry County that 1 or .9 per cent and 6 or 5.5 
per cent were members in the Masons before and. after 1945, respectively, 
to show an increase of 5 or 500 per cent in the membership; that 2 or 
1.8 per cent and 22 or 20 per cent were members in the Eastern Stars 
before and after 1945, respectively, to show an increase of 20 or 1000 
per cent in the membership; that 2 or 1*8 per cent and 3 or 2*7 per cent 
were members in the Elks before and after 1945, respectively, to show an 
increase of 1 or 50 per cent in the membership; that 8 or 7*2 per cent 
and 20 or 18*2 per cent were members in the Daughters of Elks to show an 
increase of 12 or 150 per cent in the membership; that 16 or 14*4 per 
cent and 28 or 25*5 per cent were members in the Benevolent societies 
before and after 1945, respectively, to show an increase of 12 or 79*4 
per cent in the membership; that not any and 3 or 2*7 per cent held 
membership in the A*K.A. before and after 1945, respectively, to show an 
increase of 3 or 2.7 per cent in the membership; that not any and 1 or .9 
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TABLE 20 
A COMPARISON OF THE NUMBER OF NEGRO TEACHERS IN NEWBERRY COUNTY, SOUTH CAROLINA HOLDING MEMBERSHIP 




Since i 1945 
t 










High School ' Total 'Increase Decrease 
Male Female Male Female Male Female Male Female 
t No. 'P.C. 'No.' P.C. •No. •P.C. ’ No. 'P.C. •No. •P.C. •No.»P.C. ' No. 
1 'P.C. •No. ' P.C. 'No. 'P.C. •No. •P.C. •No. •P. C. •No.' P.C. 
Masons 1 .9 0 - 0 - 0 - 1 .9 2 1.8 0 - 4 3.6 0 - 6 5.5 5 500 
Eastern 
Stars 0 - 2 1.8 0 - 0 - 2 1.8 0 - 18 16.4 0 - 4 3.6 22 20 20 1000 
Elks 1 .9 0 - 1 .9 0 - 2 1.8 2 1.8 0 - 1 .9 0 - 3 2.7 1 50 
Daughters 
of Elks 0 ■■ 7 6.3 0 - 1 .9 8 7.2 0 - 16 14.5 0 - 4 3.6 20 18.2 12 150 
Benevolent 
Socie¬ 
ties 5 4.5 11 9.9 0 - 0 - 16 14.4 0 26 23.6 0 - 2 1.8 28 25.5 12 79.4 
A.K.A. 0 - 0 - 0 - 0 - 0 - 0 - 2 1.8 0 - 1 .9 3 2.7 3 2.7 
Omega 0 - 0 - 0 - 0 - 0 - 0 - 0 - 1 .9 0 - 1 .9 1 .9 
Delta 0 - 0 - 0 - 0 - 0 - 0 - 2 1.8 0 - 0 - 2 1.8 2 1.8 
Total 7 6.3 20 18 1 .9 1 .9 29 26.1 4 3.6 64 58.1 6 5.4 11 9.9 85 77.3 
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per cent were members in the Omegas before and after 1945, respectively, 
to show an increase of 1 or .9 per cent in the membership; that not ary 
and 2 or 1.8 per cent were members in the Deltas before and after 1945, 
respectively, to show an increase of 2 or 1*8 per cent in the membership. 
Elementary School Teachers.-- Further, Table 20 reveals that of the 
elementary school teachers in Newberry County that 1 or .9 per cent and 
six or 5.5 per cent of the male teachers were Masons before and after 
1945, respectively; that 2 or 1.8 per cent and 18 or 16.4 per cent of the 
female teachers were Eastern Stars before and after 1945, respectively; 
that 1 or .9 per cent and 2 or 1.8 per cent of the male teachers were 
Elks before and after 1945, respectively; that 7 or 6.3 per cent and 16 
or 14.5 per cent of the female teachers were Daughter of Elks before and 
after 1945, respectively; that 5 or 4.5 per cent of the male teachers 
and 11 or 9.3 per cent of the female teachers were members of the 
Benevolent Societies before 1945; whereas, not any of the male teachers 
and 26 or 23.6 per cent of the female teachers were members of the 
Benevolent Societies after 1945. Not any and 2 or 1*8 per cent of the 
female teachers were A.K.A.'s before and after 1945, respectively. Not 
ary and 2 or 1.8 per cent of the female teachers were Deltas before and 
after 1945, respectively. 
High School Teachers.— Again, Table 2Ü reveals that of the total 
number of high school teachers in Newberry County that not any and 4 or 
3.6 per cent of the male teachers were Masons before and after 1945, 
respectively; that not ary and 4 or 3.6 per cent of the female teachers 
were Eastern Stars before and after 1945, respectively; that 1 or .9 per 
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cent and 1 or «9 per cent of the male teachers -were Elks before and after 
1945, respectively; that 1 or .9 per cent and 4 or 3,6 per cent of the 
female teachers were Daughters of Elks before and after 1945, respective¬ 
ly; that not any of the high school teachers were members of the 
Benevolent Societies before 1945; whereas, not any of the male teachers 
and 2 or 1,3 per cent of the female teachers were members of the 
Benevolent Societies after 1945; that not ary and 1 or .9 per cent of the 
female teachers were A»K»A»s before and after 1945, respectively; that 
not any and 1 or »9 per cent of the male teachers were Omegas before 
and after 1945, respectively; that not any of the high school teachers 
were Deltas» 
It would appear from the data in Table 20 that the Newberry County 
Negro teachers, taken as a group, manifested substantial increased inter¬ 
est in affiliating with all types of fraternal organizations since the 
inauguration of the Recertification Plan of 1945» 
CHAPTER III 
SUMMARY AND CONCLUSIONS 
Introduction. — The program of Recertification and Certification has 
played a large part in professionalizing the teaching profession in 
South Carolina. Specifically, it has done much towards arousing interest 
in professional study and advancement among the Negro teachers in 
Newberry County. To insure continued improvement and development in 
public education, this program of Recertification and Certification 
should be constantly studied, evaluated, revised and improved in the 
light of new needs and subsequent experience. The schools cannot advance 
very far beyond the developments in teacher education and certification. 
The problem involved in this study was to determine and compare the 
changes that have been made in the status of the Negro teachers in 
Newberry County, South Carolina during the five-year periods prior to 
and after the Recertification Plan of 1945. 
Purpose of Study.— The purpose of this study was to ascertain and 
compare the nature, extent and significance of the progress, if any, 
made in the status of the 111 and 110 teachers before and after 1945, 
respectively, who were employed in Newberry County, South Carolina. 
Locale and Design of Study.— The locale of this research was laid 
in Newberry County, South Carolina, during the fall of 1950. The major 
work connected with the gathering of the data and their analysis and 
interpretation was done at the writer's home, Newberry, South Carolina 
during the fall of 1950. 
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1. Subjects— The subjects of this study were the 111 and 110 Negro 
teachers before and after 1945, respectively, who were employed 
in Newberry County, South Carolina. 
2. Instruments— The instruments used to gather the data was a 
questionnaire specifically designed to collect the pertinent data 
requisite to this research, interviews with the teachers and 
school officials where indicated and official school records. 
3. The Normative-Survey Method of research, with reference to 
questionnaire and interview techniques, was used to gather the 
data. 
4. The data after appropiate statistical treatment were formulated 
into significant Findings, Conclusions, Implications and 
Recommendations which constitute the content of the thesis copy. 
The data as collected, analyzed and interpreted were organized 
around the following captions; 
1. Organization and Administration of the Newberry County Schools. 
2. Census of the teachers in Newberry County. 
3. Professional status of the teachers in Newberry County. 
4. Socio-economic status of the teachers in Newberry County. 
5. Socio-civic activities of the teachers in Newberry County. 
The captions will be summarized in this order below. 
BASIC FINDINGS 
Organization of Schools 
System Personnel and Pupils: For the year 1950, in Newberry County, 
there was one county superintendent, 7 distriot superintendents, one 
Negro supervisor, who served the entire county population. For the 
Negroes there were 31 districts, 42 schools consisting of 2 high schools, 
one Junior high school and 39 elementary schools. There were 42 teaching 
principals, 68 classroom teachers, a total of 110 teachers. There was a 
total of 3239 pupils with 1583 boys and 1656 girls. By levels the school 
enrollments were 2823 elementary pupils with 1447 boys and 1376 girls; 
416 high school pupils with 136 boys and 280 girls. 
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Election of Teachers: In some districts teachers are elected by a 
white trustee board. In most districts teachers are elected on the recom¬ 
mendation of the Negro trustees and the approval of the white trustees. 
Census of Teachers 
(Table l) 
Enumeration: There was a total of 111 and 110 teachers in 1940 and 
1950, respectively, to show a decrease of 1 or .9 per cent. There were 
103 and 95 elementary teachers in 1940 and 1950, respectively, to show 
a decrease of 8 or 7.9 per cent; there were 8 and 15 high school teachers 
in 1940 and 1950, respectively, to show an increase of 7 or 87.5 per 
cent; there were 19 and 7 male elementary teachers in 1940 and 1950, re¬ 
spectively, to show a decrease of 12 or 63.2 per cent; there were 5 and 
eight male high school teachers in 1940 and 1950, respectively, to show 
an increase of 3 or 60 per cent; there were 84 and 88 female elementary 
teachers in 1940 and 1950» respectively, to show an increase of 4 or 4.8 
per cent; there were 3 and 7 female high school teachers in 1940 and 1950, 
respectively, to show an increase of 4 or 133 per cent. 
Age (Table 2) 
In 1940 there were 34 or 30.6 per cent of the teachers in the age 
range 20-30 years, whereas, in 1950 there were 54 or 49 per cent of the 
teachers in the age range 30-40 years. The median ages were 33.79 and 
36.53 in 1940 and 1950, respectively. 
Professional Status 
Educational Levels (Table 3) 
The number of Negro teachers, who had Bachelor degrees increased 
from 25 or 22.5 per cent before 1945, to 40 or 36.4 per cent after 1945. 
The amount of increase was 15 or 60 per cent. The number of teachers, 
who had Master's degrees increased from not any before 1945 to 1 or .9 
per cent after 1945. 
Rank of Certificates (Tables 4-5) 
The number of top ranking certificates has increased from 2 or 1.8 
per cent before 1945 to 7 or 6.4 per cent since 1945. The second 
highest ranking certificates have increased from 24 or 21.6 per cent. 
before 1945 to 44 or 40 per cent since 1945. There were 13 or 11.7 per 
cent of the teachers holding Second-Grade Certificates before 1945, 
whereas, none of the teachers have held such low raning certificates since 
1945. Sixty-nine or 62.7 per cent of the teachers scored A or B on the 
National Teachers’ Examination. 
In-Servioe Training (Table 6) 
The number of teachers attending summer schools increased from 36 
or 32.4 per cent to 95 or 86.4 per cent before and after 1945, re¬ 
spectively. Thirty-one or 200 per cent more teachers were enrolled in 
extension schools after 1945 than before 1945. Five teachers have taken 
correspondence courses since 1945, whereas, none of the teachers took 
it before. 
Professional Affiliations (Table 7) 
Since 1945 the memberships in the A.T.A. and N.E.A. are 19 and 1, 
respectively, whereas, before 1945 none of the teachers belonged to 
either of the organizations. Memberships in the State and County- 
Teachers Organizations are 100 per cent since 1945. There has been a 
decrease of 13 or 18.9 per cent in the small and voluntary memberships 
in P.T.A.’s of the county. 
Professional Materials and Aids (Table 8) 
There has been an increase of 160 per cent of the teachers using 
professional materials and aids since 1945. Nevertheless 48.5 per cent 
of the currently employed teachers do not use professional materials and 
aids. 
Subject-Field Dominance (Table 9) 
Since the Recertification Plan of 1945 there are 103 or 93.6 per cent 
of the 110 teachers, teaching in the areas in which they are certified. 
Prior to 1945 only 78 or 70.3 per cent were teaching in their certified 
areas of subject-matter. 
Teaching Load (Table 10) 
For the elementary teachers the teaching load has decreased from 37 
or .90 per cent to 30 or .89 per cent pupils before and after 1945, 
respectively. For the high school teachers the teaching load has de¬ 
creased from 38 or 9.2 per cent to 28 or .83 per cent pupils before and 
after 1945, respectively. 
Tenure and Experience (Table 11) 
Seventy-three or 66 per cent of the teachers employed in Newberry 
County before 1945 had a tenure of 2-14 years, whereas, since the in¬ 
auguration of the Retirement Plan in 1945 there were 64 or 58 per cent 
employed in the county for the same length of time. 
(Table 12) 
Before 1945, 68 or 61.2 per cent of the teachers had been teaching 
for 7 to more than 14 years. Since 1945, 75 or 68.1 per cent of the 
teachers have been teaching for 7 to more than 14 years. 
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Benefit-Laws 
Before 1945 none of the Benefit Laws applied to Negro teachers* 
Since 1945 the Negro teachers have been beneficiaries of such laws as 
tenure, sick leave and retirement* 
Socio-Economic Status 
Annual Salary (Table 13) 
The annual salary of the male elementary teachers increased fro $384 
to $1728 before and after 1945, respectively, to show a difference of 
$1344* The annual salary of the female elementary teachers was increased 
from $247 to $1274 before and after 1945, respectively, to show a 
difference of $1027. The annual salaries of the high school teachers 
were as follows: for the male teachers it was $602 and $2356 before and 
after 1945, respectively, to show an increase of $1754; for the female 
teachers, it was $488 and $1602 before and after 1945, respectively, 
to show an increase of $1194. 
Residential Status (Table 14) 
The number of resident teachers was 92 or 82*9 per cent and 84 or 
76*4 percent before and after 1945, respectively* Since 1945 more non¬ 
resident teachers have been employed in the county* 
Marital Status (Table 15) 
Forty-four or 39.6 per cent and 33 or 30 per cent of the teachers 
before and after 1945, respectively, were single. Sixty-three or 56*8 
per cent and 68 or 61*8 per cent of the teachers before and after 1945, 
respectively, were married* There were 4 or 3*6 per cent and 3 or 2*7 
per cent of the teachers before and after 1945, respectively, who were 
widowed* There were 6 or 5*5 per cent divorced teachers after 1945, 
whereas none of the teachers v/ere divorced before 1945. The single and 
widowed teachers have decreased and the married and divorced teachers 
have increased since 1945* 
Domicilary and Proprietorship (Table 16) 
Seventy-three or 66.3 per cent of the teachers own their homes* 
Twenty or 18.2 per cent of the teachers were living with their parents. 
Seventeen or 15.5 per cent of the teachers were renting. 
Of these 73 or 66.3 per cent teachers who own their homes, 43 or 59 
per cent purchased them since 1945. Fifty-six or 50.8 per cent of the 
teachers own cars. Thirty-five or 51.8 per cent purchased them since 
1945. 
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Church Affiliations (Table 17) 
Only one of the teachers had no church affiliations. The other 109 
or 99 per cent were affiliated with the Methodist, Baptist, Episcopal 
and Presbyterian churches, in this order. 
Socio-Civic Activities 
Civic Organizations (Table 18) 
Before 1945 the teachers participated only in the Citizen Organi¬ 
zation and the N.A.A.C.P. Since 1945 they have also participated in the 
Women's Council, Girls Scouts and 4-H Clubs. A greater number partici¬ 
pated in the N.A. A. C.P. than any the other civic organizations. In the 
H.A.A.C.P. they have increased their membership from 16 or 14.4 per cent 
to 70 or 63.7 per cent before and after 1945* respectively. 
Balloting (Table 19) 
The data indicated that 58 or 52.7 per cent of the teachers voted; 
twelve or 10.9 per cent registered but failed to vote; 40 or 36.4 per 
cent of the teachers didn't register nor vote in 1950. 
Fraternal Organizations (Table 20) 
Before 1945 some of the teachers were affiliated with such fra¬ 
ternal organizations as the Masons, Eastern Stars, Daughters of Elk3, 
Elks, Benevolent Societies but none were members of the Greek Lettered 
Societies. Since 1945 they not only increased their memberships in the 
organizations mentioned above but some of them were members of the 
A.E.A.s. Omegas, and Deltas. The greatest increase in membership was 
among the Eastern Stars. 
Conclusions.— The analysis and interpretation of the findings in¬ 
herent in the data of this study would appear to warrant the conclusions 
to follows 
First, the Recertification and Certification Program has largely 
contributed to the professional growth and advancement of the Negro 
teachers in Newberry County, as evidence by the high per cent of 
Bachelor degrees that have been earned since 1945. 
Second, the Recertification Plan has definitely promoted the 
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upgrading of certificates as shown by the increased number of first-rate 
certificates held by the teachers. 
Third, there has been a continuous increasing number of teachers 
attending summer and extension schools, due to the aroused interest in 
professional study, since the Recertification Plan. 
Fourth, the Recertification Program has motivated and stimulated 
interest in the use of professional materials and aids. 
Fifth, the new program has resulted in a greater number of teachers 
being assigned to teach in their certified areas of subject-matter. 
Sixth, it is apparent that a shortage of qualified teachers still 
exist in the county, inspite of the impetus of the Recertification Plan. 
Sixty-nine or 62.7 per cent of the teachers employed in the county do 
not have degrees. 
Seventh, with the coming of the Retirement Plan the tenure of the 
teachers has been shortened. This shortening of the tenure of teachers 
has been caused by the bulk of long serviced teachers being retired from 
service, consequently, only the teachers of beginning and short experi¬ 
ence are now in the schools of Newberry County and the state of South 
Carolina. 
Eighth, the inauguration of the Recertification Program has resulted 
in a quadrupling of teachers' salaries. The new salary schedule which 
is based on the Recertification Plan is set up in terms of teacher prepa¬ 
ration, whereas, with the old plan, salaries were a matter of "trading" 
between teachers and school boards. 
Ninth, since 1945 teachers are gradually increasing their economic 
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status by purchasing homes and cars. 
Tenth, there seems to be a growing interest in civic and social 
enterprises among the teachers since 1945* 
Eleventh, since the Recertification Plan the teacher's professional 
interest has increased, as evidenced by their 100 per cent memberships 
in the county and State Teachers' Associations and their affiliations 
with the N, E«A* and A.T.A. 
Implications.— The analysis of the data presented in this study has 
revealed the following significant implications: 
First, it is apparent that the teachers holding Bachelor degrees 
were more progressive than those will less training as indicated by 
their greater participation in professional organizations and use of pro¬ 
fessional materials. 
Second, the evidence points to the need for provisions in the school 
to attract more male teachers into the profession. 
Third, it appears that there is a serious inadequacy in the teacher- 
personnel accounting practices in Newberry County, as evidenced by the 
many and varied gaps in the recorded data now available. 
Fourth, it would appear that the Teacher Benefit Laws, which at 
present do not make any provisions for sabbatical and maternity leaves, 
should be revised to include these much needed and serviceable pro¬ 
visions. 
Fifth, it would appear that there is too much community inbreeding 
of teachers employed throughout Newberry County. 
Sixth, it is apparent that the superior training of teachers is 
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usually reflected in professional test situations as evidenced by the 
fact that 99 per cent of the college graduates scored an A or B on the 
N.T.E., as compared to the lower scores obtained by those teachers with 
inferior training. 
Reoommendations.— As a result of the findings of this study the 
following recommendations are proposed: 
First, a more comprehensive Teacher-Personnel Accounting procedure 
should be developed for use in Newberry County. 
Second, superintendents, school boards and principals should strongly 
urge and encourage all teachers to raise their educational levels and 
certificates to the minimum of a Bachelor’s degree. 
Third, graduate work for teachers should be encouraged through state 
aid to all teachers pursuing graduate courses, though a larger margin of 
increase in salaries between the holders of a Bachelor degree and a 
Masters degree. The present margin of pay between a B.A. and a M.A. is 
$10 per month or $90 per year* 
Fourth, a study program should be organized by the county organi¬ 
zation and conducted in the form of panel discussions to encourage the 
use of professional materials and aids. 
Fifth, a professional library should be established in every school, 
by the county in order to motivate and stimulate the teachers to keep 
informed on current professional literature. 
Sixth, a male teacher should be employed as principal of every 
elementary school, so that each school will have at least one male 
teacher on its faculty. 
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Seventh, the Teachers Benefit Laws should be expanded so as to in¬ 
clude sabbatical and maternity leaves. 
Eighth, there should be a county wide personnel committee, consistir^ 
of the county and districts superintendents, with the designated task of 
selecting and electing teachers to be employed in the county. 
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This questionnaire has been designed so as to make your task in 
answering it as easy as possible* Every item has been devised so as to 
demand the minimum amount of subjective judgement and writing* Please 
be as conscientious and accurate as possible in all your answers. 
THANK YOU. 
Please Check 
I* Educational Training: 
Before 1945 After 1945 
1,2,3, yrs* in H* S. 
High School Graduate 
1, 2, or 3 yrs* College 
A.B. or B*S. 
M. A. 
Ph*D. 
II* Types of Certificates Held: 
A* Before 1945 
1* First Grade Professional 
2. First Grade Academic 
3* First Grade 
4. Second Grade 
5* Third Grade 
B* Since 1945 
1. Group Class Grade  
2* Permit 
III* In-Service Training 
Before 1945 
1* Summer School 
2* Extension School 
After 1945 
IV, Certified Areas and Teaching Areas 
la Agriculture 
2. Business 
3* Elementary Education 
4. English 
5. French 
6. Home Economics 
7. Library Science 
8. Math 
9* Mechanics 
10* Music (Public School) 
11» Science 
12* Social Studies 
13* Trade (Brick and Woodwork) 
V. Experience and Tenure 















14» or more 
VI. Professional References and Aids 
Before 1945 After 1945 
Professional Aids and Materials 
Professional Periodicals or Magazines 
Before 1945 After 1945 
VII. Membership in Organizations 
A. Professional Organizartions 














C. Civic Organizations 
After 1945 
1. Citizens Organization 
2. N.A.A.C.P. 
3. Women’s Council 
4. Girls Scouts 
5. 4-H Clubs 
Before 1945 
D. Fraternal Organizations 
After 1945 
1. Masons 
2. Eastern Stars 
3. Elks 
4. Daughters of Elks 
5. Benevolent Societies 
E. Greek Lettered Organizations 








A. Age B. Marital Status 
1. 20-30 yrs. 
2. 30-40 yrs. 
3. 40-50 yrs. 
4. 50-60 yrs. 





C* Economic Status 
Before 1945 
1* Purchased Home 
2. Purchased Car 
£>• Residential Status 
1. Resident 
2« Non-Resident 
E» Domicilary Status 
1* Own Home 
2. Renting 




2. Registered but did not vote 




THANK YOU FOR YOUR COOPERATION 
